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BACKGROUND INF0RI-&TI02f > * \ ^ ^ • . 

Russellvllle is locateS nii<iv7ay berween, or^bbut 75^1:es fffom, 
each of the two largest: urban ^reas of the ^te,- LiCfle Rock and 
.Fort Snith, Due to rapid Indus triaX and ^cofiii^rcial expansion, the 
population has 4ouble4 in. the past de^tade; ;i©c^uae. of its lo'c^ion' 
on the navigable Ark^sas River and si^e:^rikj<^ high?fays , inclut^ng 

Interstate System, Russallvflle has bec^^eV ^^dical, transpdrta- 
tionr.connsercial, e ducat ion, ^ndus^tri^, agrS^uitt^^* and fiijancial ' 
ce*tlter -for the west central Arkansas River Valief^r^s, ' . . 

The economy of the Russellville araa is ^^ba lanced 
tourism, agriculture'', 'industry, a,nd bus ines^.^Hiid area 
centeif of the poultry industry in the state, Sevei^V^ndus 
as Birestcne\and'jDov Cheafcal are located in «ussell%?^«|j|^^ 
ville is alsD- the bccje of Arkansas Polyt&chhit: Caileg^, ofe^^ 
state's majpr.c^olleges, ^e^^use of its loca^rion on of the 
largest tnan-mde lakes in th6 sCate", and because of its locatipn 
-between 'the Ozark and Ouachita Houfhtains^ Ruaaellville has tecicAie- 
.a.iaajor recreation center,^ i . • * • • - . 

The population of the city of Russellvili^ is 14,C'00^ although 
the Russellville.^chool District serves a population of approximately 
18,000. ^lx\ spite of a r^pid growth in jier capita income during the 
pSiSA: fiv? years, the area has a relatively low t>er capita 

' income wh^n cQmpared to the rest of the, nation^ About 10 percent. of ^ 
. the school enrollment 'o^ X^.OO cc^jb classified as economically 

iSisadvaatagedr^tfhereas-^tout ^ p^cent of 'the ,1974-75' earollmfent 
of, 4, 119 was cjb^sified as. eccnctoically disadvantaged, 
- - V. . \^ ^. 

.Due to the M^id industrial dev6lopm^t 'apd the exi>an8ion of job 
opportuniti-es in .^e community, a sti^dy was^ inaugurated in the ^prin^j 
ctf 1968 to anajyz^lche changing eccilany of 'the comjiunity, Xlomraitt^es , 
composed of educat^^, lay citizens-, and representatives from industry, 
labor, and bu5inesi*'^*ere organized/ ISiese groups evaluated the ^ . 
secondary school c^icuium in view of the expaude<i job market. 

The committee ^^signments also involved a survey of parents to 
determine their interest in e^ndirtg th6. curriculum to include 
vocational-technical coursed. Eighty-one percent of the respondents 
felt a need for this program. As a result df tUp cotrpiittee's findings, 
a full-time director hired to coordinate the planning of a 
vocational-techaical <S^rridulum ^and to help plan physical facilities 
.for the program, . - ^ 




. During the planning stage> the concept of an area vocatiottal-^_ 
jcfereer center/icas developed, TGie State* Board, for Voc^tipnal ^ 
Education approved the application t^i* -Russ^llvillfe School !)istrict 
to provide a vocational-technical program to serve a ^a:>gtaphic 
area ccnrpriseci of Pope and "Yell Countiea.aad two .school dist.ricts 
(I^acjar and cLarksviile) in JoBason County. The ar^ facility was 
constructed.a^djacent to the Russellville *&i^ S^ool cc^le%. , 

Exj^riences with ThfeL.Vpcational-Career Center indicate ^ 
inadequacy? id the counseling and' guidaiice program, at Russeliville 
and al^o in the school districts sending stud^Sntfe* to the'Center, 
It -yf&s also detenaine^ that Jtieither; the Russeliville scWl nor' 
ptfier "schopils sending ^udents to the area career center iiad 
programs deigned to .insure tfie placement of exiting students. 



-.ap^LUfiatidn was submitted to the JJ.rB. Office of Sducatton-^ 

ear di and dcveJSp^ 
, laani-^Sogrto ijt ^career emiktft^ir4B^ -l^^piSCl^^A^. b^upported nnd^^^ ^ 

' g ^^ ffn ^' f * T^H ^''T f r-Pfi>fi--j:. ?f jrh^ JJ>^ SBucation Amendments oT^ ^ 

' i968. \'A grant; was awarde4^r^the> pr^ect^^^Cg ^ U H l^ j Mi^e' ^ ' t i ^ iyljl ig,^ ^,^^^ j 
.and continye until l&y 30, WS. ^ A no-cost extension extended the 
grantf to Jung 30', 1975'^ • ' . * ' "^ , ' ; . . ' V- 

. The purpose of thi^ report is. io present' a brief descriptfion.^ ' 
of the two-yeaif project end- the eValixation- findings** .* 

. llgHTIF tCftTIOy Atro DESGRIPTION^ OF PROGRAM VAR^^BLES- . ' - ' 

a: The j>erst>nnel variables in the progi^am were 'the students , 

teachers,' administrator37-^unseiors, career, coordinators, and 
a career' pl'acema^ftt specialist., . • * 

1. Studf*pt6 i Jhere were approfximately 4,000 students ift 1973-74 ^ ^ 
*^ * ,and-4,roq ciiudent'^ in 1974-75 involved in the- Ruissellville 
* Research and Development ProjecH in Career Education. 

StiKlents at grade levels It.through 12 participated in the 
program. Table 1 ^provides' a' description of the students.' 



;3 



* Table THE rUM^ER' AND PERCEliT.OF. STUDEl^TS . IJ} Ite- f^. - 
.. ;CARp1i EDDCATia'^PiOGRAMv BY SCHOOL, "GRADS;. * • 




School and Grade 



Crawford Elenfentary 



2 

■. 3 
4 
5 



1-Sal-e 



1973-74 I 1974-75 



41' 
'26 
-54 
•30 
'30* 




K 

rl 

2 

*v ■■■ 

5 • 



Qaltland Heights 



K 

^ 2 
3 
4 

. • 5 



9' 
• 7' 

7" 
14 



35 
53 
40 
43 

56' 



30 
32 
44 
'32 
47 
42 



■ - -9 . 
;.-l2. • 

•iO 



Female 



1973-74 1974-75" 



55 
30 
28 
.33 
40 



26 
25 
22 
49 
20- 



- '7 : 
5 > 



2?- 

38 

46 

54 

38 

48- 



46 
40 
45 
41 

. 36 



.33 
38 
32 
39 ^ 
36 
42 



18 
30 
22 
23 
23 
44 



13 



35 
45 

49' . ■ 
41. 

45 
•39' 



Totai 



1973-74 } 1^74^ 



69 
56- 
62 
63 
70 



67. 
50. 

,66 



. .14 

. M$ . 
20 

■ 22 



82 
•■ 84- 



63 

71. 
• 83 
84 



59 
■60, 
.•57 
^51 
,34 



IB- 



/ .0 



23 
17 
23 
32 



■'. • 62 

8.3 . 
, 95.-.' 

'• -95 ; 

^87. 

■I. x.>- 



^Continued) •; .-..;, ".-"i' 
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2. T e^ekfers > J3:[ere were- ^ .total, af* 164" teachers in 1973>*74 
aniTlF^te^h^rs 1^ *1574-75 involved In the career educa- 
tibn prog??aQi. The ^^j^wing tables show, th$ disttitutiou 
of t^tihers^ by'^sex:,' trainings and experience for each schobl 
5re'ar/ ; . ^/ " t 



-3- 



■3.- 



er|c 



'Table 2: -CHARACTERISTICS' OF TEA'CHgES. INVOLVED" IN THE 

RUSSELLVILLE CAREER EDUCATION EROGRAM 1973-74 













• Diesree * 








Number of 




BS or 


MS op 


Average' Yea'rs 


.School 


Grades 


Teachers 


M 


■ f' 






Experience * - 


Crawford r 
Elementary 


.1-5 ^ 


;i3 






• 

ft ■ 


s 


• 

20 


IKd.'ght * ^ 
Elementary 


-1-5' 


ft 

13 


0 


13 


12 


1 - 




London . 
Elementary 


1-5 - 


3* 


0 


> 

3 




1 

-X 


■ ^ / 


Oakland Heights 
Elementary - 


.-1-5 


• ■ 18..'.,. 


0 


.18 , 


« ► 

14 - 


4 


17 


Siequoygh -V 
, Sl^^titary 


r 




■ 


21 


16 


.5, 


11 


Bussellv|J;Ie 
m^dle:'school. ., 


• 6-7- \ 


28^ ' 


6. 


22 


23 




-Gardner Junior ' 
Hi^i "School/ 

t'. . \' . ^ 


' 8-9 




8 


2-1 . 


17".. 


■..12-..': 


'8-.. 


Russellville " 
. Sei^iqr- High 


». 

ie-12 




20 


19' 


■ 20 ; 


' 19 


. •• ■ ■ i-i-'^'.'.x^' • 

- ^ - ; '! - » :] 


' TOTAb • ■ 


« ■ 


164 ■' 
jU J-^ »- 


34 


130': 


112 


52 . 


' ' ^' / /' / * ' 
.-,;X24';„;';v]' 



' A 
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TabW 3 CHARACTERISTICS OF TEACHERS. INVOLVED IN THE 

RUSSBLLVILLE CAFJEER' EDUCAIdION PROGRAM, 197 V7 5 • 













Degree • 


i 






Number of 


Sex , 


BS or 


^E or 


Average' Years . 


School 


Grades . 


Teachers 


M 


F 


BA 


MA " 


Experience ' 


Crawford . 
Elementary ■ * 




21 


-0 


21 , 


14- 


• 

7 


.14 


B^7ight 

Elc^aentary ■ ' 


K-5 


• 16 


0 


16 


15 


1 , 


12 : ■' 


Londoa 

Elementary ^ 


' K-5 


6 


,0 


. 6- 


,5 


1. 


' 11 


Oakland Heights 
Elea^ntOTy 


K-5 


, 23 


'0 


23 


19 ■ 

* 


4 


14 


Sequoyah 
Elementary 


K-5 




2 


22 


19 


\ 5 


■10 


tlussellville 
Middle School • 


6-7 


^ — 

32 


9 


23 


26 


6 


r 

11 . 


Gardner Junior 
High School 




35 


14 


21 


23 


12 


- 8 


>• ' • 
Russellville' 
Senior High 


P ■■ 

^ 10-12. 


46 


22 


24 


25 

• 


21 


id 


Area Vocational 
Career Center » 


10-12 




7 


■ 0 


N 7 

1 ^ 




9 


TOTALS 




210'"- 


54 


156 


153 


57 


ICS 



3. Project Staff and Administrators^ ^ , In addition to the project 
staff, there were eight. Ji)ullding principals^ the superinfeenT 
dent, and a deputy superintendent involved in the progr^» 

lTif<?rmation Abobt the project staff and administrators 
Is presented betow. • * , . ' ^ 
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Table 4: A DksCRIP^ION OF THE .PROJECT STAFF INVOLVED IN 

'^^Hi^^RUSSELLVILLU CAREER EDUCAtlON PROGRAM, 1973-75 







Sex ' 




Year-S 01 . 


Name 


Position 


M 


F 


Degree 


Experience ' 


Loretto Bonner 


Project Director 




X 


KA+36 


..26 


^Jerry Sills* 


Career Coordinator 
(Junior Righ) 


X 




m 




Madie 'Westbtook ' 


Career, Coordinator 
(Middle School) 




x' 




9 • 


John Whiteside 


Placement Specialist 
-* * . 






BA 


2. 


Jim Pugh** 


Career Coordinator 
(Junior HiKh) ' • ' 


X 




BA, 


I 



*1973-74 only. 
**1974-75 only. 

4. Counselors , Four counselors were involved in the career 
.education prqgram. The characteristics of these counselors 
are* presented in^the table below, 

* Table THE cmRACTERISTICS OF TIIE COUNSELORS JCNVOtVED ' 

IN THE RJSSELtVILLE CAREER EDUCATION PROGRAM, 19^73-75 



t 


« 














Sex 




Years of 


Name ' 


Position ' r 


M 


F 


Dagree 


Experience 


Lewis Billings 


Senior High Counselor 


X 




MA+36 


25 


Shirley Dodd 


Senior High Counselor 




X 


MA 


14 


Dee Austin 


Junior High Counselor 




X 




* 8 


Mary* Pate^ 


Middle School 
Counselor 


1 


X 


MA+36 


31 



11 



■ \ 



5. Administrators . Fourteen adminis^trators were involyed in , 
the education program. Tne characteristics of these ' * . 
administrator 3 are-pterente<J in the table below. » 

% ' . « ■ , ■ 

. Table 6: A DESCRIPTION OF THE ADMINISTRATORS INVOLVED IN . 
THE RUSSELL VILLE.. CAREER, EI»JCATION PI^OGRAM 



Name 




Sex * 


• 

Degree 


^ yeats of ' - 
Exn^arieiice 


Position V 


M : 


.F 


rs^ 

Harvey L : Young . 


Superintendent of 


A • 




no TOO 






Schools 










Kent Butler 


Assistant 


X 




MS 


23 




Superintendent 






t 




Kenneth' Ledbetter 


Deputy 


Xj. 




MS+12 


22 




Superintendent - 












Pri'ncioal 


X 




M.Ed.+ 


16 




(High School^ 




• 


24, 






Princioal » 


X 




^S+^2' 


22 




(Junior High) 












Asst » Principal 


V 
A 




MS+36 


25 


• fHifth School) 










' liruman Pew 




X ' 




MA - 


9 




(Junior HighJ 










Bill 'Lewis . 


Vocationai Center* 






M&+12 


1 11 




Director 










Johnny Thaxton 


Principal 


x 




Spec. 


14 


. (Middle School) 










Janie Cox ' 


Asst. Principal 




X 


M.i:d.+ ^ 


27 


* 


(Middle School) ' 






36 




Harmon Becan * 


Principal* . 


X 




MSE+12, 


23 




(Pwight Elem.) 


1 






Herbert Booher 


Principal 


X . 




MS+36 . 


■ 23 


t 


(Crawford Elem») 






♦ 

• 




Clifford Doll , 


Principal 


k 




MA 






(Oakl^ind Heights 












Elementary) 










Richard Payne 


Principal 


X ■. 




MA 


.12" 




(Sequoyah Elem.) 












B. Tha p rocess variables pf ther-iiussellvitle Career Education . , 
Program are described below. . 

' 1. Organization , 'The overall 4dniinistrition of the project 

was upder t^i direction of the' superititendent ,o£ schools, of 
the'Russeliville School District. The project director;^' 
I'Jrs. Loretto Bonner; was responsible. for the administration 
^ pf the project and worked directly under the superintendent^ 
5he wa>jassis.ted'by two career coordinators, av^ a career 
' placfeme^t speciafist. ' ^ ' , . ^ 

. i ' The program was organised idto four compofients: 

(a) ^elementary con^onent, , (b) career ^orientation compon^t, 
^c) guidance ^nd counseling component, and (d) a placement 
component. Howe</ei^, during 1974-75 tufe guidance and . t ' 
' ' counseling objectives were not inclu^d^d a:s a;con$.onent 
' • *but listed under the overtll objectives. \ - * • . 

2. Prolr^ Activities . The Career Education •Program activities 
dre, described .by components*. 
' *. ' , ^ * 

a . 1 Elementary .Component ^ ^(Grades K-5) 

. . ^ Allf felementary teache|rs we're involved iii' :Q one-^dajri^^ 

/ ' orientation ^preschool 'workshop in August, 1973. The 

; . workshopN?a« designed to orient teachers to the concept 

career education and" to 'h^ip theta increase career > 
• awareness in students, ii\ terms of the broa* i^ange oJ 
^: *^ • ^options open to them in the world»of. work* . ^ 

^ . ^ ' ' . « ' • ^. ; " ' • 

' Y . 'One, ftaff member assigned to* work with te^cher^ 

^ * at the"elementary- and mi6dtle school levels* In-^eryice 
sessions and personal contact with teachers' stimulated 
/ ^ ' ! x\\^ir interest in* providing; carew information t;o their 

/,r ' r st(adents. Occui>at±onal awareness teasjtiing materials 

^ and '"iguides ^ere pro\fided .for i^nterested teachers], and 
* resource speakers* were scheduled for thenr at' their 

requelst. ' ' . * * \ 



t* f? - '* <rhe -g,pproach empires ized was to stimulate interest 

' * ^-^ . ',\ti cat^eiV education and'thfen projii^e the materials 

w and assistance needed, rathet^Jifia^tli^resentation of 
• *'caiijied". curriculum .-guides for teachers^', usfes. At 
. the fttementaTy ^nd middle ^chool'JLevels , ohe emphasis 
was- on students "-in.^easing self-dwarenes^ ^d general' 
career awareness. . - 
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Ca reer Or tencation Coapopent {Grades 6-9) 

» • 

'The e^^shasis kt Che junior high school level was 
t<> help sfcudents grow in knowledge of self, occupational 
information and decision-nxaking skills, to inake; 
appropriate choices for participation in the coii?)rehensive 
high schopl program. -In working with teachers, both 
individually and in training and orientation Sessions, 
an effort w^ made to help^^fchesi 3fevelop positive attitudes^ 
and to. help t\iem leam how 80 relate all subject matter-, 
to th^ vorld*of employment^ to make the educational 
process more relevant t6 student 'needs* 

The staff member' assigned' to this leV'il had, as 
a part "of his responsibi^lities, the functfpn of planning 
-and directing self-awaretfess activities, and the 
coordination of the development of a 4^eer orientation ♦ 
program-; ' * ' * 

The approach us'ed was similar to that used -in the 
middle school, that is, prepared lesson plans were not, * 
imposed tipc>tf tjeacher^ , bjit'Vather^ they were encouraged^ 
stiniulated^ and dided them in developing theit own -^^ys 
/-and teeans of helping students increase their rflelf- ; , 
avmreness and taKJwl%dge jot>$. Resource speakers were 
brpu^t in and field frips were arrange^ at teachers ^ 
requests. * . 

Guidance arid Counseling Component . ' . 

The major purposes of* this component was ttie training 
d key personnel. A one -week .works hop was cnndacted in^^ . 
AugiJsx, 1973, for ^6? teachers ^ ccunseicrs, at^d adminis- 
tratorsr This workshop was followed by monthly sessions 
throughout the, school year. 'Graduate or undergraduate 
college credit, or l,n-service -credit, was offered. Dr. 
Jack Nichols, of the State Itepartmettt of Education, vas 
the instructor. Tfii^ty-nine participants. tsoS^leted the 
/:ourse and received college credit for it. 

'^y&rTbe training centered aroun4 career. development , 
exploration of value systems, ^nd the "development of 
interpersonal relatipnships. . ' 
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Ih e Placement Canponept i,/ , 
« : \^ 

One staff member was- as^gned the responsibility - j 
pi developing a system for (1) identifying job - 
.of>enings; (2) informing students >about jobppenings; • 
(3) matching students with jobs; and (4) fcrilow-Aip 
and feedback. . He worked closely with the director and - 
other ^taff members, and ^'idance per^oAnel in the 
schools, as well as vocaticmal teacher^ and coordinators. 

During the month of July, 1973, the placement 
specialist and project: ^director were busy laying the 
groundwork for comounity inVolvement. ^EubliQity 
through' the o6wspaper, radio interviews, .and spot 
announcen^nts on the radio by project? team members 
preceded visitations by the-pi^qject director and place- 
ment specialist to industries and businesses ia the 
Rus»ellville area.'* * ' * - . 

These visitations accomplished the. following purposes: 
<a) helped arcquaint the comcHinijfcy wit^ the project, 
(b)- set up^visitation to businesses and industries by 
wtarkshop participants, (c) .elicited conaiunity involve- 
* taent by^. ' 

(1) ob'tai-ning conimu^t;y. volunteers in a wide range ^< 
of careers to mdke learning tap^s to be used * 
by individual studepts or in groups 

(7y settJlB^ up the fitst phase of a resource ' - 

library - ^ - - ^ 

(3) identifyipg;*and gaining permission^for shadowing 
and learning trips (small groUps) 

• t \ 

(4) - developing a^phase of the placement service 

The response from the community was positive from 
the beginning. Approximately 50 businesses were visited 
befor^a school started. This activity was a regular 
part of the program throughout the year* 

The plac^ement specialist developed an informatipn 
'system for collecting needed data about jobs tend students 
and worked- directly witji counselors to keep stud^ts ' 
.informed of 'setVices provided. 



• -1,*. J ..-«••• 
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3^ ^fiiitrtesr^ "riie prograci" activities in ^lafe'-ibax^^;,e^<mti<m 
" * pA) jl^ia; were' condmrted'ij&'^the-^^^^ar schx>ol:. Ixii Idtn^^ of*' 

in new secti'^n of Rui 8eliyi?.le Scho^vl . ^^^fl^ ^tipi : ' ^ ; % 
and cOTasranifcy^ activities w#re con^cted in thfT^Va^iAUs * ' z!-*^'' 

busipe8s.^nd;indx>stri^J. ^firms in t^e jpity of *LisseilviJ,tfi^^ . 



C. . The' behavioral variables of concern in; tile 9^.^er edudaeiq^; . -/ v/ ' 
program were in botlr the 'cognitive asid^.itffeptiye' dOTainsT 'Ih^ -J 
cognitive variables ini:lijded:»^ (1) Ifhie iijcreape^ ' t 

occupational awareaias ^nd Job )3l^ll^^# ^2) the" increase o: 
stujdents* Jcaowledge df capeer training tj^poz^tOt^tiee-^ 
increase of teachers! todwiedge'x>f j^reer ^^i^cepftj^^j/'C^^ 



resources, and sVllls -for. C^c^ing'/chx^er 'Itifort^^ 
(4) the counselor's knowied^ of what; happened , to' stu^detrtl 
that Uft the Russe].l.ville B<Aooi DiStri<^t 



the 



tudents 



The affective ;variables included Jthe improvement of s 
work habits and attitudes; and the, students t ; t^Qachers*',-^na 
#gmployers'' positive responses toward parts or all of thci program, V 
activities.. " , ■ 



III. PRQgt&M OBJSCTIVES . - ' . 

' > The -program objectives for 1973-74 are presented inipkges 11-15 
of the project director's report. The prograp oyeotives- for 1974-75 
are given in j>ages 15-19, of that report. Th^efore^ they will not 
Us repeated here. , * , ' , 



\ ' TV. EVAUIAXI^N FINDtoGS 



The evaluation findings for both years are presented in this 
section. As a result of the first year's evaluatj^on, minor changes 
weyre made ia some of the objectives for the 1974-75 school yga:;;.* 
Also during the second year, the Guidance and Cophsellng objectives 
were stated as overall objectives rather than ad a separate coc^joneni^ 
Because of these changes^^ ,the findings will not be presented by 
coHq>onent^ but by reporting the findings for both years ^or similar 
objectives.* In those cases where objectives were entirely dii^ferent, 
the findings will be presented separately, by year, ^ 



^Some of the changes ,^3^re tcade in an ef for<. to follow the '^id^r 
lines for the Evaluation of Career Bdncation Projpracrt,^' plrovided by the 
U* S. Office of .Bdut^a^ion*. ' / ' . 
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Objcrct"-'^ e t' : • Tpe studentis in grades K-5 \riLll incifease their 
(197i-74) carefc.ar awareti'^s as Indicated fay tfaair .identifying; 

• <^cup4t4pns . from pictures ^nd by list'ing occupa- 
txop? known to theia, * .ir is ^expe'ct^d that; 

- . a. Students in grade^*K*3 will b^.able to identify 
• • . ^ ' - 15 percent more occupations at the erjd of the 
" ' : , . ye^r than they knee at the beginnitig of the 
" ^ ^ / . ' . j^^ir, attd*, ' ■ ^ • 

, ,b. .'S-tudents ia grades 4*-5 -will be ables-to list 

t ^ * ten oore occupations at .th6 end of the yeat 

'1 v\ ^ '. '\ ^in they. did Jat the begiiming of^the year,. 

Qble^ttve .l ;-. The^stud^ts. in grad.e5 K-3 yi^l denKmsttate their 

;,(l974-73> 'career awareness as indicated by t^ieir idantifyiag. 

. dccu^^tioD^ 'frCQ pictures 'attd by listjtag occupa^^ • 

' ^ * . tions knowa^tH3. then. It is expected ttot ^tud^nts 

. • '.'in gjcides K-3 will have a cean score ^equal to 

'"\^7.v .giiet^fe'^Jthan*^'«3i oean 

. JfrJ^ sWple fr<to' it^e' s{Sring,"l?747'\' - 

•% 'ii^^iy-^^mea^^ute t^^^^ tp^VhiclT thife'^ objective X1973-74) was 

ac"hi^vti^d, randoaT s^api^ i>f -^Stu^Jetnts fr^i each gifade^ ftoQ* ^ 
i eaahUarget.'%<^ool, s.elecwd".', I^eiests' vere adirllnistere^ in 
^S«p*t:«3^'5>/ X$7Vr .aod post t'dst^ in l-Siy, 1974r * - 

rx^atidoci satnpie . of stj^denta! vas^ &l^c^d by . ^rl>tt3f ariiy • 
s,e\ect4^.c 4 "ietWt ^>f -the alt^^b^t , gbxhg de^ an aiphabeticil 
rosVer o€-^*u^e£its^^ti^cfes^/an<?, 6hen u§ii^ 
to select t^e^iatzjesV" ^or: WxatnpTc^^^f ^"^^ ; 
sel^ied as a st^rtipg. pqint .and'^7*^ the^^rWtraty.nv^ the; 
flr:rt "c^r^o bigiiKdnfe^f.tib;%? chosori ^fV^??? .twalf^ih 
• natae thereafter* In every cas-er.the'^jct^bitiary cumber. selected " 
vas lacge enough r,equir« gcijig to tlfie top of th^ roster 
•repeatedly in ordfep. to". sidL*e<it .tfe^ ieijiiir^d number of nat^^^r • . 
^ ' ' . ^ . > - V ' ^. 

The test used for K-3 was a sitapie pitture ide^'tificat^ich' .V; 
test, administered ipdividoally, S ty dentil. jferc a^Jced i:o i^^tj*^^ 
the workers shown on 24 .picture cards .ftom'the Pea^qdy ,^iSt)LB^age/^ 
Development Kit, Level It- (S^e a copy of^.the saor^ ^h^^'t and^ 
instructions in the Appendix.) . ^ ^ 

Table 5 presents a sdnSDary of the resuTts of -the test;E .* . 
administered to the sample of students > grades K-3; ^ ^ K 
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' Table 6: A S{JMI4?5R? OF ?CORES IftPE 5? A SAMPLE OP STOpanj, ' 
-"CSABIiS K-3, ON'THE PICTURE CffiNTIFICA^CHI TfeST 




Pretest 



Gra 



K 
1 
2 

3" 



Number 



15' ■ 

•'34 
.•35 



Kuan 



12.53 
11.17 
13. 94 

isri? 



Post Test 



Kicnbar 



13 . 
25 

31. 



TQX&LS 



13; 31 



18-2S 



The 4ata giv^-,tia Table 6 show: th^t each group atUined the 
^objective; th;3 criterioia'staiea in the objective required. a - 
• i5'-percent gain, ,v?hich^Tn^ns that the post* test ta^n score' oqst 
h^&t leas tflS" /percent '^g^eater than the lanet^s^ score, • 

^• . To tneAsxare' part (b) of thifr objective. (1973-74), a sanr>l^_ 
of s.tudents was ^^l^scted, by. use of the same laethocf dedctibed 
earlieV^ fro?a grades four, and *five» \fhe5: "were as^ea to" write 
a-li^sfof ail- thk^diff atent Jobs they could 'think *bf; pretests 
. were. given in September ^^ost 'tests* in :Hay^. (See ^Appendix 
/A, for a copy of , t behind t^u&M;Ons given. )^ tab\e 7, presents ^a 
-suiQDafy o£*^he results. ^ ^ . • * . 



Table 7 : A CCKESRISCS OF PRETEST iKlT POST TEST LISTING OF 
■ \ GGCmX^ONS' :BYA- sample 'OF STtJDSNZS,v(3l&DES FQUR 





-V Pretest.*^ \ 




Jiean Gain 


Ctad& * 






' Ktttiber 


" liean .. , 


. 4 


35 .; ► . 


9.26. '. 


" .29 

30, - > 


16. 7^. *" 


• * 

• 10. ?i ■ 

** 

*"ll.04 


T0rAli5.v.^ 


% 70* .' 




** * 

• •* 45 ■ 

\ 


18.54. ' 


10.65 



Both fout:th and fifth grade stuTdents attaj^oed the objective 
by listing an aveiage of ^t least ten tcore occupations at the 
end of the school %var thar they listed- at the beginning x>f the 
year. . , - 

To measure the extent tO'\^ch^his. objecti\^ vas 
achieved, a irandoui sajnple of.-^udeatc from each grade, from each 
target school, was selected, 

Th^ random sample of students xTas selected by giving each 
student's ti^tme in each ^ade a number, and then using a table 
.of random numbers to select those who were to participate in 
the 1974-^5 sample 1 / • ' 

The same test us^d in the spring of 1974 wasi also administered 
to the 1975 sample of students. 

T-able 8 presents a summary of the results of the tests 
administered to both sample of students, grades <> 



iable 8 : * A ^Ul-S-IARY OF slijElES- n\T>E BY A SA^JPLE OF STUDENTS^ i 
GR^^DES K-3, OME PICTURE IDENTIFICATION- TEST 



Grade 



Spring 1974 



Number 



Mian 



Spring 1975 



Number 



Kean 



[Difference 1 



MeaJi 



K 

K 1 

2 



16. 3^/ 



"11^.57 



41 

t 

47 

5T. 
49 



16-80 
18.47 
17.11 
i^t71 



• .^2 
"l.ilS 
.1.^6 

■I 



26 



TOTAI-S -r 



. 18.03 
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Xh4 $^i,ilBhqm>> iti Table show th^^t grades, K and 1. achieved , 
the -oVji^^rivj^"^ si;ated, vhereas grides 2, End 3 did not. However, 
it sh'oiuld^^'^ot^ thai: the sa^le^-useiT in the jSpjcing of 1975. 
was ^ite^^^vo tira^rs j^tget 'than tha 1974 sample. Ifiierafore^ fiue 
to this i^ijir sacJple'fiind the reliability :of the 'test, the 
dif feren^^ V^'^^cH^as is not^vety large. In a practical sense, dnlj 
grade ,2.»i^y; ncfhaye acbi^vei the, object iye^* 



- It is infportant t|p note thatr i^rge gains in career aware- 
ness -were- luade duriug th^ first year of the prpgrain^and appear 
to have been laaiiiiiained' during' th^^segond year. 

objective 2 ; After completing, the tax^er Qrie^ntation CemEK)nent, ^ 
(1973-74) ' eighth grade students ^li .demonstrate' ability to 
establish, career gc^als as indicat^ed by 'their 
choice of a high school program.of studies. It, 
is expected that at *least 80 percent of the 
students will select courses that will provide 
the exploration, preparation; and traipjlng; needed 
to enter the career -stated as their goal, 

0*bjective 2; Hje students in the Career Education "Progtam,* 
(i974-75) grade 9, will denwnstrate ability to establish career 
goals as indicated by their choice .<?f a high s,chool 
program of studies. It is Q:q)e.cted that* at least 
• 75 percent of the students -xrtll designate a 
career interest area and will seiecfcourses that 
will provide the''exploratipri,./preparat^Lon^'^and 
training needed fdr snccess in .Jtbeir^goal^ ^« 
'■»'"* 'V ' • , * "•'►- >- 

* Ihig to a 'grea-t deal of confusion regarding. Course offerings 
st:.,eh^ jiXnibr t^igh lev^l, scheduling of ei^th gr^<3e students 
.^|*;jjbs^<«ied uptil>the* rir>^l two* weeks of the . 1973^74 school 

' a^i€feiilfc"of '.tbitf -^^^ decided th^it there, 

was nott^oughi bjjne \6 projJarly 'avaluit^ this objective (1973-J4/. 

3 ^'^i^ the. 1974-75 school "^ari^Jt^e^-c^un^eloz; taught , a three week 
orienfiatloti >i3^t^for*h},ntft ^ladeVi^. %k unit was designed to 
hel|J students*', e3q>Ior«^ vai^9uSvCAre^> oppprtiinities and to relate 
these opporJtutitties^io their ^f^ter^Vtsi i^ptitudes, and abilities. 
A resulting 'pro<5ilct of^'thef^-^nit ^fiks that ^ch fl'budeat was to , 
m^ an educatiojial plfin baied otf^4j5/lj*er career ch<xLde(s). 
Students w.era. not reguired to, desi^ate^^a/ca^rj&eV cJioide, if they 
were uncertain about their iqteiWt^ij de'&^res^^at^d 'abilities. 

To nfo^sute whether the objective VssCactjii^veH, the^piroject 
director, who is a certified cijunsierlofj^ r^yl^^ the.stydent^ 
educatipnar plan: Shft madi ^ )Vdfici^nt''oa W^tJ^ 
plana were realistic based o^i'ber ^owl^dge iff^.the student's 
abllitlea, aptitude* and a.chiei/etaj^nt'. 
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Table 9 BelOT presfents a s^ummsry.^f ■i3>e coufts^iof^^s*^ Analysis 
of the educational irldM of stadciit^.pal-tic.ipatiiig in the: unit 
6f'•inj;•l:i^uction. • " ' ' 

♦ * • s i ' ' 

Table St i S.maRY OP tHE NINTH mbEPS COUSSE SELECTION 

FORMS . . ' ' , ' • • - ^^-^ 



Number of 


• 

Students Designating^ 
'^Career- Clioice * * . 


students Planning . 
Realistic Coui'sea 






students 


• Number " :^ »--Pi^rcent 


Nuinber Percent ^ 






— T*^ 


199 • . • ^\ ■•«1.6 . 

• f • • 


, X6p ■ ■ 81.9. 


« 4 





4^ 



The data from Ts^l^' 9.^h6^ that^ orfly 61.6 percent of t^e 
'sfudeiits designated a\career...choiceJ^ Much emphasis has b^en 
placed on motivaTi^g sroden^s to escplore aptitudes r.iand ^ 
^bilitief '/a^d various ^can^er areas, before making a definite 
cateer cKcdce, Many students, prdor^to the career ei^loratlon . 
unit had ^^tbet .Tti^de up their minds (or their parents -had made 
.thcm/up f<^'them);' The three-week Jexplotation unit befpre^ Che 
administration of this objective unit lnatrum%nt t;endea.. to 'm^ke ' 
them-more ""^W^iGf of thett options, thuff jsuggesting the. nun^er 
of ^s^udents-VTho did not ^designate a career (ihoice. I • . 

'•''■Students were toW/th^ di^ not have- t.o designate a career-, 
choice. Just putting something dox^n on paper after being 
' motivated to explotie wouid have i>jBfe'n dishoi^^s^ ^nd 4A» re s ul t ^ s 
irrelevant. As stated, .this part of Tiie objective not 
achiev<Jd. - , ' . / . ' 

Approximately 82 percent of those students designating^;*-/ 
^career chpice selected realistic eiedt'ives to take in high 
^..school' for .the comingr^ear, Tfiis was- well over the 75 percent 
'^'cntetia needed to achieve this part of the objective. This 

suggests that stiidents Were capable of., ^electirig courses that ^ 
. provided the training and preparation needed for succears in 
their goal, ^ - 

- . . . • * * * 

Ob1ectiv^>3 : The counselors and teacher? involved in the - 
(1973-74 ' Qareer fidu cation- Program 5irilll demonstrate' 
only) knowledge of the career education condept* as 

indicated by their preparing an Acceptahle J*plan 
C of action" Id the in-service education course, 
as judged by the coCirse instructor* 
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. - . ' ii.etters ^ere s.ent to ^f.Tiinistra tors', counseloiffe, aod ^ 
teachers in the seven sch^cd diGtricts ^that send students to ''^ 
^ the Uus3cllville Area Vocational-Technical Schdbl, -inviting 
their pirtleip^tr^on in a career education worktop, '^f the 85 
invited, 6? accented. The workshojp tiet^-for one week during • ^ 
.the sunno^r and, once each month throughout the school year; 
'tJraduate or undergraduate college credit > or iii-service credit, 
was offered for those vho desired credit. The cl-asg. wa6 taught 
by Dr, Jack Ni:chdljSk,of the State Deparfanent of Education, 
Division a5 Vocabional-^. Technical, and AdulX- Education, 



Fifty-seven pax'ticl^^^ts -coTiipleted a feedback qdestionnaire 
at^t'he ^ud of the one -week sunci^r workshop ♦ ^ ^ 

TabJr^.iO* presents a sumfnary of the responses to the feeSib^c 
' questionnaire . * ^. -f- . " 
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'the data given in'TaMe 10 show that response to the workshop 
was overwhelu^iuf/i/ pocitivc. , • ^ ' \^ " 

. ' . / . ' ' ' ' * 

\ : rh-krty nit:ie F>.rt:i^pants chose to takis^^hfi course for 
college c:;edit and eonrpieted the course. Each participanC/ 
subaltted'a ''Elan of Action" to Dr. Nichols in Octobet, 1973. 
A mijor ci'itetibn iri ^^termining the final grades was the 
acceptaljility 'of. each, participant's "Plan of Actiop" and the , 
extent to which the. plan Wls iinpleriented. Following is a table 
wfilch gives a suramary of the fijm,! course grades^ \ 

; , ; ^ • ^ "^"^ / . . ' 

Table 11: A Jl^CORD OF THE GRADES GIVEN IN *THE SREDIT COURSE 







Grades / • . 


JypQ oi Credit 
Graduate ^ 'Undergraduate 


■a'. ' / '■ - < ; 




B. ;:. . . ' " 


■ ^ '3 . , 3 • 

'■5' 




1 - ■ • tf • 



— ■ r 



The data given above provides evidence that this' objective 
'was achieve^./'' ' . . ** ^ ♦* * . ' 

pbj-^ ctl>7e 4 : Thev^rojGct ^taff*,'\n conjunction with tjhe 
.(1973-74) ^.Giidanc^ Departtaent, will demonstrate ability to 

'"^j^acfe students iiv employment or further training. \ 
It expected that 70 percent of ''the students who 
* ' 'dbcq^lefce high' school or who exit during the year 
. . Will .be. plUced in a job* or in further 'training. 

Objective 4 : The |)roject staff in conjunctipn with the Guidance 

.(197^)'5) department Vill* demonstrate ability to, place st'u*^ 

V ' *dents in employment -'or further training. It is 

' ^ expette*d that 70 percent of the stu^nts^ who 

\\ complete high. School or' who exit during the year* 

• " ^ will be placed *in a joT> or in 'further training. 

. The data for this objective (15^23774) was' based upon the 
d^iors^* tentative plans. K di^cusgion jof this information 
^ollov^. * " '. " , 



A" survey was m?.de of all'^Russallville High School senior^ 
in April, 1974, ccncarning thair educa|:ioQal and career plans. 
Two hundred and ?;i:<; completed the survey, form. The project , 
staff continued, their fot^'ow up until May 22, 1974, at which 
tlaie^aata^were^eported to t^e evaluacor* . . 

Table^ 12 presents t^e sumpary of data as o^ May' 22, 197^. , 



labile 12: A SUMMARY OF THE TENTATIVE PLANS OF .THe' -^EltEORS 
AT RUSSELLvijlE HIGH SCHOOL ^ . ^ ' 


Plans 


» Num*ber ' 


.Percent 


College 

y 


119 

< 


41.5 


Further Training ^ 


26 


9.1 


Full-Time Work 


48 


16.7 


Undecided ^ * . 


13 


4.5- 


No Information ' " ' 




28.2 


TOTALS 


h 


100.0 ' 

-h '-r 



The infxwrmation in Ta»ble 12 indicates that approximately 41 > 
percent: of the 1973-74 seniors .planned to go^.to college. • 
Approximately 51 percent planned to ^o to college or get further 
training. No information was available on 28 percent. 

The project director's' quarterly report, dated May 31, 
1974, reported that 47 percent of ^the seniors were Working 
either part-time or full-time. It was assumed that many of 
these were .working during' the atimmet only, until college started 
in" the fall. 

« * 

' . In order to determine the extent to which this objective 
(1974-.75) was achieved, ^ follow-up study of thfe 1973-74 seniors 
was conducted. - Table 13 preAfittts the sunnnary of the data on 
thef 1974-75 follow-up* survey ^ . . 



Table 13: A SU1-£'ARY OP THE PRESENT STATUS OF THE SENIORS 
FROM RUSSSIXVILLE HIGH SCHOOL (1973-74) 



Present Plans 




Number 


Percent 


College , 




118 


• 41.1 


Fur.ther Training 




29 . 


10.1 * 


Full-Time Worjc 




61 * 


21.3 


Arnied 'Service • 




3 ' 


1.1 . 


No Information 




76 ' 


26.4 ^ 


TOTALS: 




207 , 


apo.o 




The infonnation in Table li indicate that 41 percent of the 
1973-74 seniors are now in college. It also shows: (1) 10.1 
percent of the former high school students are receiving further 
training and (2) 21.3 percent of the former students are presently 
'Employed full-time. 

Overall 73.6 percent of those seniors >enrolled at Russell- 
vijLle High §chbol during the J.973-74 school year are 'presently ^ 

a job or receiving further training, thus achieving ^his ^ 
objective <1974-75) . 



.Objective 5 : 
(1973-74) 



Objective 5 : 
(1974-75) 



The community will ^respond positively to the Cayeer 
Education Program as indicated by the amount of 
involvement in career education ac^tivities. It 
is expected that twelve* different" community groups 
will be 'involved by (1) being career spea||ters, 

(2) -acting as hosts to students on field trips, or 

(3) donating equipment or materials. ^. 

The -community will respond positively to the Career 
Education Program* as indicated by the amount of 
involvement in career education activities ♦ It is 
expected that at least 300 community people ^ 
representing prof e&s'lons, business, industries,*, 
and government agencies will be involved as career 
speakers or hosts to students or teachers on 
field trips » • ' . ' 



The ccamudity iavpivesaent aspect of this project, waf one»* of 
its outstanding f^i^tures. The project' team oeinbers spent the 
month of •July (1973> laying the grouadwoxfk for cqopanity 
involvenjent. Publicity through the ngwspaper, raa4.o interviews 
and spot announcements .on the radio by , project tfeam'^SSBfer*^ 
.prece^^' visitations by thfe project dii^ctot and placement 
specidjQCdt to, industries and businesses itu tiie.^Russellvtiie ' 

vare^. ApproxiB^?^y 50' busines^e^/end 'industries were vfst^d^ 
Dfefore .school started. : ' " ' T . , ' . V - . 

* ■ ' • ' . ' . , • ^ • . ' * . ^. • / ' 

IJurougho;ufe' the year, records were kept otv the mnnber ;of 
volunteer resofurce spcakei;s loaking |>re5entat'ions. to' classes 
at school, tHe/ number of iield trips',, the.ntober <^f students' 
shadowing^ynnd the tiaterials^danatcdv Ti]&Xe 14 givep:/& .-^ 
sunxaarjr of these .recbtds . 

• « ■ ' * ' ' J?' ' • - 

labie X4t A. RECORD OF CX>ifiin«Xy 'tl?^ , 



Activi% 




vKumbj33? of .iSroups 


Caafeer Speakers , . ^ * " 






•Pi^ld Tr^ps;, ' 
Sftado^ng . . , ' 


. ■'62 •. 


23;.. 






Donating ^feterta5:s . . ^ 


v' . .. ■• 5 ■ ; 


• ■ '5^:: 

"n . ■■ I'i r : ■ 




' ' '3'"' 'V 11' 


•.■ , ^ 102 ^ 



. . \The evidence indicates |that perfortnahce in -ti4s are^ 
"^^exc^eexied the requirements pf the .dfcjectlve for 1973r74; . 

Throu^out:.i:he 1^4-75^s<*ool^y^^^,.^^ wjpx^ kept.pn 

the numW^r o|/'cbTa6unity psppltf.t^t v6*e li^v^v^d' in 'the / 
.Caife.er Edkcatloh ??:i6graTiy 'Table 15 g^lve^a stj^naarj^ of Jthef^e 
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Table 15: A RECCSD OF COi^tmiTY INVOLVEMEtn: ACiiVillES , 
• ' 1974-75 



Activiry 


Number 


Classes 


Resource People 


302 • 


367 


Learning Trips 


143 


192 


Shadowing 


113 ' 




Sumfier Workshop Interviewees 


230 • 




\ — ■ 
TOTALS 


788 


559 



The information from Table 15, 'as veil as Table 14, indicates 
-^at coBHRinity involvemeat tfiTthe Career Education Program has 
been^^v^ hi^ dur-tiig^the two year project. 

Oblectlve 6 : iSie' participating teachers, counselors, and 
(1:973*75) , administrators will respond positively to the 

Career Education Program as indicated by their ' 
aj^sponses on a feedback questionnaire. It %s 
expected that at least 70 perc^t of th.e total 
responses xrLll be positive* , . 



The extent to which t"his objective was achieved wa/a .measured 
by an attitude questionnaire administered to 47 teacdiers in the 
1973-74 school year and 35 teachers in the ^1974^75' school year 
x^o were involved in the program and the ^Torkshop* The /group 
included' teachers from the area schools^ and ill grades were 
represented^ A copy of the lO-item questionnaire can be found 
in the Appendix. - ^ , ' ^ * 

Table 16 presents a sumnary of the questionnaire results* 
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Table 16 r A SUlEilVRY OF TEACHER kESPONSES ON AN 

ATTITUDE QDESTl'gSI^AIRE 
» 

* 

* I 

Total Number Total Positive - percent ox 

pf Responses . y ^ Recpons^s . Positive .Responses r 

1973-74 1974^75 1973-74 n974-75 1973-^74^ 1974^75 

464 345 ■ '441 * 336 . .95 * . 97.4 



^he criterion \stated in the objective was "at least 70 
percent" positive^ The criterion was exceeded, as cfan be seen 
from Table 16; the objective was ;achieved. 



Objective 7 : 
(1973-74) 



. Abjective 
(1974-75) 



The students in the Career Education Pro^^wn, 
grades 4-5, will increase their' knowledge that 
^11 careers conti^ibute to society as .indicated by 
a written te^t. It is expected that students* can 
write the value to society of 10 percent more 
occupations at tKe end of the year than at the 
begiilting of the year. 

^ V- \ - . 

T^ie students in ^ the Career Education Program, . 
graces" 4-5 5 will demon$trate kna5>l^dge of the 
major : duties, requir-ed abilities and entr^require 
mehts, and -the differences in work condj^tipns an^ 
life st;yies associated with different types of - 
vo^^lc, as measured by the Career Education Question 
naire^ It Is -expected that the o^n scprp wili 
be not less thaA 50 percent of the possible 
score. ^ . t , 



This objective (WTS-")*) was evaluated by having d sample 
of students make & list of occupations they w§re familiar with, 
and then writing ^ brief description of how each occupation 
listed '*helps other people**' * (See Appendix" for instructions^ 
given.) The responses wete scored by the project staff. 

The same sample of $tudents was used as In Objective 1 , 
(1973-74>, and the test -was adurfixlstered as a part of thfe same 
test, l^ible. 17* below presfecfts a sursmary'df the results 6f 
the test, ' * 
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$^fiL?17: A C<3J>IPARIS0rJ -OF THS IIUI-IBER 0? 0CCU2ATI0rs''DBS(SIBED 
' • • AS HELPING OTHEiiS ; BY A SAMPLE OP STUDENTS m GRADES 
FOUR AND FIV£, 1973-74 

• - r • ' 

- . Pretest \ Post: Test ' ' 

Mean Mean , - - • Percent 

^ade ^^0. (Qccop^tlons) Ka. COccupatlons) Increa'se Incr^se 

4* "35 ,.3.91 29. 8.28 ' .4.37 111.76 

5' '35 •■ 5,97 30' 12.63. -6.66 111.56- 



KHAL 70 ^ 4.94 ' /59 • * 10.49.. • 5.55 ,. U2-3f5-: 



' The'^^at^ in TabJLe 17\a-bove indicatfe that the objective vas 
achieved, as thk criterion st^ted^in tBe objective was 
exce^e'd. The students, on the average^ were able t-o expJLain 
.twice as iteny bccUpAtions on the post test, 'con^ared to the 
protest. . * , 

' 3Sie 1974-75, -objective was evaluated by having a sacple of 
students respon<fto the ^jarder Education- Qaeptionnaire, developed 
at the University olHinnfesota. The que^ionnaire pons is ted of •/ 
35/oatchin8 and 21 ^miltiple choice que^io*fe* ' ' * " 

' The data fprr .{ihi^. ob^etetive T;as no^ collected by grade 
level. ^:^bite'iS piresetits ' a sutrdaryof the total responses of 
* the. students • , . - . ♦ 

• ■ * . • ' * . • • , 

;* * T:able« 18.:. ^ A ^DlfM&RY OF THE STUDENTS * RESPONSES TO THE 

* ^ ' 'career EDUaTIOX QUESTIomiRE IN .GRADES FOUR 
, . . Aim FIVE* (1974-75) 

? "1 Totalr ' ^ \ Percent ~ ^ 

Numbexrpf^- . . * . \\ of-"-* ' ' 

Number of . Possible ^ ..Average Kumber ^ Cortex: t. 
vStudepts .Resp^nj^ > of ^Correct Responses Responses / 



T}ta stud^ts correctly -answered 54 percent of the rest)pnses. 
The criteria stated In the objective" was '"not less- than 50 
' * The objective was achieved. 



•percent" of th^ possibly score 



Oblective 8; The studentspparttcipating in the iJareer Education 
(1973-74) . ' ^ ProgrMi^ grades K-5, will intptove their w6rk habits 

as- indicated by ratings .by tochers off a Work 
w,. Habits Rating Scale, itt is expected-tfeat there 
-•^,^.^4. :^ 4viU Jte^a^Sfc^ti^ti^^^ significant increase in 

tfi^mean sccre'on the Rating 'Sfedle. ^ ' v; ~ ^ 



Objective 8 : 
<I974-75) 



The students participating in the Career Education 
-Program^ grades K-5, will improve their work habits 
as indicated by ratings^ by teachexa on a Work 
Habi-ts -Rating Scale, ' It is expected *that the mean 
raw score ""on the^r^ting scaLe will be IQ percent * 
hi^e»-.than the ,nean. score obtained on- a similar 
group in the. spring, 1974. ^ . 

-To lueaSure- the* extent to.which the 1973-74 objective wAs 
achieved., teachers ra4:ed the same sanple of students used in 
Objective 1 (1973-74). -Ratings were done in September and again 
in Ifey^. (See the Appendix for a copy of the rating scale used.)' 

Table 19 gives the xesults of the comparison of pre- and 
.post ratings. 

Table 19: A SUM^fiRY OF PRE AND POST RATIKGS OF STUDENTS-^ • 
GRADES K-5, BY TEACaSERS ON THE WORK mSITS ' , 
RATIUG SCALE 



Grade 


Pretest 


Post 


test 


Mean 
Gain 


"t*' 
Ratio 


K6. 


Mean 


No. 


Mean ' 


• 

K - 


.15 


20,40 


.•13 


24.00 


3.60 


1,53 


1 




21.35 


33 


22 -.54 


1.19 ' 




2 


35 


23.31 


29 


25.37 


2.05 


* i.l2 


3 


35'. 


. 23.34 


31 


■ 23.52 . 


0.18 . 


0.10 


4 


33 


''21.12 


•31 


21.25 , 


0.13 


- 0.07 


■5 \ ^ 


•34 

> . ♦ . 


24.85 


35 


23-.6O 


-1.85 ■ 




^ # 

TOTALS c 


186 


22.62 ' 


^ 

172 


23.17 


0.55 


. 0.733 
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s 



28 



\ The "f' test was used to measure the |ignificance of the 
difference in pretest means and' post> t^st means. The data in 
Table 19 show that there wa^ no significant difference in the 
means ^ for any one ^ade or for the overall group. The^ 
objective was not achieved ♦ 

The project staff felt that the time of tatings taay have 
been responsible for the lack of ix:q>rovement in ratingd. The . 
ratings at the beginning ^of the year ,Vere ma'de before teachers ^ 
knew their students .very well, and ^^le students were still 
on their ''t>est behavior." On. the other hand, the end-of-y^r 
ratings were done#after students had become reetl^s and there- 
fore ntf^iSemonstrating their u&u^ behavior. 

* To ineaffure the extent to which this 1574-75 objective was 
achieved^ teachers rated the setpe sample of .stifdenta his^ in 
Objective 1 (1974-75). Ratings irare done in Kay. 

Table 20 gives the results of the comparison of the 1973-74 
/ spring sample and the 1974^75 sacqjl^. 

Table '20: A COliPARlSON OP STUDENT RATIRGS, GRADES K-5, 

. , - BY TEACHERS, ON THE WORK ^BITS RATING SCAtE . 



4 . 


• 














Grade 




Spring 1974 


Spring J.9Z5 . 


^'■GAin • 


Pei^ceat 
. of Gain 


No. 


Mean * 


No. 


Mean , . 






13 • 


• 24.00 • 


3$ 


25.58. 


Iv58 


6.58 ■ 


. 1 




33 


22,54 


46 


26.70 


4.16 ■ 


18.46 


2 




' 29 


25.3? ' 


• 57 


24.96 


. -.41.-' 


. -i.60 


:i 




31 


23.52- 


' 49 ■ 


23.75' 


■ .23 * 


V .98 






31 


21.25 


' 50 


24.36 


3.11 


14.64 


5 




35 


23.00 


51 


26.35 


3.35 


• 14.57 


TOTALS 


172 


23.17 


294 


25.26 


2.09 • 


" 9.02- 
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The dat^ in Table 2Q.show. t^t the^^otal percejrtT gain ,of - 
the students in.gra<jles K-5 was 9-?02 percent, there^ore^/a^- 
stated * the objective was not achieved. However ^" tfee stiiSents/ 
in grades I, ^, and '5 ha^d. gains kich larger. thau^'th^^O p^tc'cnC 
♦criteria stated iff the objective. Overall', tjhe'dat^^collecr£ 
for this ol?jective for the two. year peripd sugge^^^a ppsftive 
.ar;4 favorable trend r However^ little change ^a?:^ccur«id.^ao^ 
the second and third^ grade levjals^- / , 

' V '^ ^ . ' h ' " . 

Ob jective 9 ;. The &tiidents ia^the Career 'Education^ Pft^an, 

(1973-75) ^ad^8,.6-9, wi^l- demonstrate their%iowledge 

' ' of "carc.eta indi^c ^teJ ^l y tti eitf score? dix axi — 

objective-type test; It, l8.^ecteij.^^!iat '^e 

oean pei:jbentage , score- for ^liudfents in. ^:ade^^ &f7 

will b^*^ or ^gher, and the mean 'pa^ntage 

score for students;, in grades; 3-9 wiir.be^70 ^ 

or Higher / ' ^ " • , I * ' . / * ' •/ ; 

' -/ 

A random sataple. <xf -Students was selected; each .year 'frofa ^-^ . 
grade« 6-9 using" the two- procedures described in, obJtfctive ^ 
respectively/ \ . r *'/ ^ 

The instrument 'Usetf to measure thi^-qb^ect^yerwas 
developed by the project st^ff . It consisted, of tw'entyX^^' 
in which students matched the title of occupations, wi^ 
primary duties involved in the occupations. . (Se6 t&^AppenSiX 
for copies of the tests.) The tests were admlniste^d ,(;o the 
sample of students near the end, of each school yeajj 

Table 21 below shows the results of the testi 



1, 



T4ble 21:. A SUM>S^RY OF THE' RESULTS ON A T25T GP.* 
KNOWLEDGE ABOUT' OCCUPATIONS BY/{A SAKECE^ 
OF '-STUDENTS , GRA'dES 6-9 

1 // , . 



Grade 


4 

Number in Saetple 


Possible 
Score '/ 


/ Mean. 




•19/4 


1975 


■ 1974 j 


p 1975 




1975". - 


6 
7 


29 
29 


■ hi, 
. 26 - 


20* ' 
• ^20. /> 


19.14- 


ii,.?3 
is.sr; 




• 94.05 - 


Subtotals 
•r 


58- 


A 59. -, 


'■ 20 : 


19.26" 


'iS;52 




: -92.6?: 

' * ' / z 


8 

9 . 


26 . 
25 


56 J 
. 57 


' 20 
■ 20- • 


16. «2- 
19.68 


l9-:30 


—63.10 , 


-.96.50- 


Subtotals 


51' 


-113 


.20 




18,84 




t^4.2b 
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The criterion for grades six and seven was a mean percentage 
score of 60 or higher; for grades* eight and nine, the criterion 
was. 70 percent. .The data in Table 21 indicate that all* four 
grades achieved this 'objective, both year^. . 

^ Objective 10 ; The students l^th^ Ccteer Edqcation Program^ 
(1973-75) grade 8, 'Will (Sfeonstrate their Icnowl^dge of 

training requirements or careers taijight in the 
Rutfsellville Vocational Career <;enti^r as Indicated 
by their' scores on a knowledge test. It is^ 
- . expected that the m^axi score will be 70 percent 

*or .higher . \ , \ ^ 

.p-wv In 1973-74 e sample o£ 24 eighth grade, students took a, 
' 4<^--item> objective type test on the Russellyilie High. School - 
career Center ani its offerings . Ih 19>4-75 a sample b£ 55 
students took Che ^ame test. The sample of students was selected 
in tlie s^wnar^ tjsanner described undet. Objective 1, A copy of ' . 
""the te^ 'use>I tp measure this objective can' be f ound*-in'5;he 
Ap^ndix-tf "... , " ^ 

... ^bi6 .22. below shews the sianoary of test results. 

. J'able 22- . A' ?fll*ftRY-OF THE PSULTS OF "A TEST DN THE AREA 
■. - ' ' VOCATIONAL -CAREER CENTER mDE BY A SAM&tB OF \ ' 
ElGHta :GSADE*STUDE4«TS " . ' ■- ' 



Number 


JPosslblft " 




• . Mean 




■Score" 


* Score ^ 


•Perceatage Score 


■l97'3-74 2^"" 


10-;' 




70U . 


19174-75 55 ' 


i 







_ ^The^^fet.a ^'hbwn iJi Table 22 indicate that jftii^ objective. ; 
. ^ya^-* achieved, "both . years ^ sinc^.the criterion stated in> the 
objeiitlve ^s "70 perciBt <ir 4^j^het" of tix& pos^i.bJe score. 
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Objective 11 ; Student(S in the Career Education Program, grades 
(1973-74) 8-9, will decjonstrate knowledge of their own 

occupational interests ^nd aptitudes as indicated 
by a coiq)ariaon of tjbeir self-estimates* and their 
measured interests and aptitudes. It is expected 
that there will be 70 percent congruence between 
the students' self-estinjates and tjieir interests 
measured by the Kuder Preference Record, and 
aptitudes measured by the Differential Aptitude 
lests. 

Objective 11 : The ninth grade students in the Career Education 
(1974-75) Program will be able to: 

- (1) associate their own abilities and limitations 
with possible success in their future careers, 
(2) relate their personal interests and values to 
different,>types of work, as measured by 
Parts I ft'nd III ot the •Career Maturity 
Inventolry. It is expected that the me*an 
percentile rank will, be 40 or higher. 

To measure the extent to which the 1973-74 objective was 
achieved ^ a comparison was made between students^ estimates ofi* 
their interests an4 aptitudes and their measured interests and 
aptitudes. The Kuder Preference Record was used ^o measure y 
interests; the Differential Aptitude Tests were used to msasure 
aptitudes. 

A sample of eigihth grade students and a sample of ninth 
grade students were selected^Th the manner described uirder 
Objective 1. 



The students selected for the san^les were taken from 
their classes for the testing sessions. Before the tests 
were ddminis termed, the students were given general information 
about ^interests, with definitions of the t^n Kuder categories. 
The K4der Preference jlecord was not mentioned at this time. , 
The students were then asked to estimate their own Interests, 
based upon the definitions given and in comparison with other 
people of " their sex and a*ge.' For each Interest category on 
the Kuder inventory, they were asked to Indicate their own 
level of interest as "above average," "average," or "below ' 
average . " 

The Kuder~ Preference Record was then administered to the • • 
sample of students . The results of .the inventory were 
considered "average" if the percentile rank was between 25 - 
and 15. If the percentile rank was above 75, .It was -considered 
"above averag&;" if it was below 25, It was coasldeted "below , 
.average.'" 

•35 
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By comparing the student^^* self -estimates with the results 
of the inventory, the extent of congruence was then determined. 

A procedure similar to that described above was used to 
compare students* self-estimates of aptitude and results 'from 
the Differential Aptitude Tests. The same sample of eighth 
and ninth grade students was used in comparing interests, and 
altitudes, but the measurements were done at different times. 

Tables 23 and 24 below pTresent the results of the 
comparisons of students' self-^-estimates and manured interests. 

Table' 23: A jGOMPARISON OF TSE SELF-ESTHATES AND MEa/uSeD 
INTEK^TS (KDDER.PREEERENCE RECORD) OF TH BHTY--* 
TWO' EIGHTH GRADE STODEOTS IN THE RUSSELLVIIUE 
CAREER EDUCATION PROGRAM / ' / . 





9-^ 

\ 


Number and PercenC CoaRrtoent. 


Kuder Category 


Number 


Number 


-Percent 


Outdoor i 


22 


9 


40.9 


Mecljanical 


22 


10 


45-. 5 


Computational 


22 ' 


10 - 


45.5 . 


Scientific , . 


22 


14 


63.6 

f 


Pex;suasive 


' 22 




40.9 • 


Artistic 


22 • 


12 


-54.5. 


J»iterary ., ' 






•'.•36.4 


Musical . , ^ 




-A '^2 . ■ 


54.5 


Social Service . 


2Z 


- ' '12 . ./ 


'.5'4.5 ♦ 


• Clerical ^ . 
t * . . '* 


22-. 


'■"7 . 

** 


. . 31.8 . 


TOTAL 


\ 220, V 


. -'• ip3 


^—..4^.8 



36 
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The data given in Table 23' show, that the eightjh grade V 
students .were more accurate in assessing their scientific . 
interests than in any other area. Overall, £here were ©ore • 
discrepancies than congruence in their $elf-estijnates and 
measured interests. . ' • 



Table '24: A COMPARISON OF ite SELF-ESHM^JTES AK1> MEASUREiy' 
INTERESfTS (KUPER ?REFERENCB RECORD) OF TWENTY^ 
EIGHT NINTH mDE STUDENTS IN THE RUSSELLVILLE 
CAREEk EDUCATION PROGRA^l' ^ 







Nuaber and Percent Congruent 


,Kuder Gatejjory ' 


Nuitiber 


Number 


Percent 


Outdoor 


28 


13 


46. 4y 


Mechanical 


• 28 


17 


• 60.7 


Qo^utational 


28 


.12 


42.9* 


Scientific • * ' 


- 28 


15 ' 


53.6 


Persuasive ^ 


28 


15 


. • " :?3.6 


Artistic 


28 . 


17 


60.7 . 


Literary 


28 


■ 20 


71.4 


tlusJ.cAl 


li ^ 


15 ■ 


• 53.6 


Social Service 


28 


i3 


46.4 


Clerical 


.28 


9 


. 32.1 




280 


145 » . 


• ■ 52.x/'' 



The <3ata in J^bla 24 indicate that tHe ninth graders^ vere 
iRore Accurate in their self-estixnates tihan veil the eighth 
graders. The group was .more* accurate in* assessing the 
literary interests than^in any other area* . . * ^ 

Tables 25 and''.26 preseljt the cpapa);i^ons b:^-$t;udents*': \ 
self-estimates and measured aptitudes,. ^ ; I' 



34 



Table 25: COMPARISON 'OF T^-S.ELF-ESTIMATES AND .MEASURED 
APTITUDES (DIFFEREl^mL APTITUDE TESTS)' OF- 
TWENTY EIGHTH GEADE STUDENTS - IN%E- RUSSELLVILLE 
•CAREER EDUCATION PRO(SAM 







Number and Percent Congruent 


DAT CATEGORY 


'Number 


Number 


Petcent 


S^l;iolastic 




\ ■ -11 


53' 


} ^ 

Abstract 
'Reasoning 


. -20 




. 40 


Kecbanical - ' 
^ Reasoning 


* • 

20 


• > • 
• 


40 


Space R^latioils 


20 • 


9 




Clerical 


.20 ■ * 


7 • : ^ 


35 • • • 




' -100 


43 , • : 


• 

43 



* ' ' ^e data in Table 25' show t)xat the' eighth- grade gtude^ts 
wete mord ^ccUrate in' their self-estJUn^'tes of their scholastic 
aptitude than 1^ other areas.' Jflie congruence, overall, was 
'43 percentv: '^^rhat isir|>f 100 /estitaates by 20 students, 43 were 
congruent with test results*, 




Table 26: A COMPARISON OF THE SlELF-ESlIMATES AND MEASURED 
' \ APTITUDES (DIFFERENTIAL APTITUDE TESTS) OF TWENTY- 

* EIGHT NINTH GFADE STUDENTS IN THE RUSSELLVILLE 
CAREER EDUCATION PROGRAM . 







Number and Percent Congruent 


DAT Category 


Number 


Number 


Percent 


Scholastic^ 


28 


20 ; 




Abstract 
Reasoning 


2$ 


12 


•<^^J2^ 


Mechanical 
Reasoning 








28 


15 


53.6 


^pace .Relations 


28 


18 


64.3 


Clerical 


28 


13 


• 46.4 

^ ' A 


TOTALS 


140 


78 


55.7 



Table 26 shows that, overall, the ninth grade students were 
accurate in more than one-half of the 140 estimates made by 
28 students, when self -estimates were compared (20 D*A»T. Test 
results^ 

The information summarized in Tables 23 thru 26 indicate that 
the objective, as stated, was not achieved^ However, the 
objective was probably not realistic in the 70 percent 
criterion. Perhat>s eighth and ninth gra^fe students should not 
be expected to Imow their own interests ^nd aptitudes^J^o that 
extent. * ' 

It might be of interest to note vrtiether shudents self- 
estimates were higher or lower than measured interests and 
aptitudes, in those* 'cases vrtier^ tHey were not congruent. Table 
27. gives the pumber att<i percent of self-estfmates that were 
congruent, higher, and lower than measured results. 



\ 



t 
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Table 27 : A SUMMARY OF^TUDENTS ' StorESTTB^TES THAT HERE 

CONGKU?KT, HIGHER, mm THAN MEASURED INTERESTS 
AND MEASURED APTITUDES ' " • 







ConCTuent 


Not Congruent 








Self -Estimates 
Higher ' 


Self-Estloates 
HiRher 


Grade 


Area 


■ No. 


Perdent 


No. 


Percent 


No. 


ferment 


8 


Interest' 


103 


46.8 


C3 


37.7 


34 


15.5 


8 


Aptitjude 


43 


43.0 


34 


34". & 


23 


23.0 


9 


Interest 


• 146 


52.1 


104 


37.2 


30 


10.7 


9 


Aptitude 


78 ■ 


55.7 


29 


20.7 


33 


23.6 



The data ^how that in cases vhere self-estimates were not 
congruent with measured results, the students* estimates were 
higher than the measured remits from the TCuder and D,A,T, 
in more cases than they were lower than measured results, ' 
However, the ninth graders* estitaates on aptitude ate exceptions 
to this. Although the group' had more estimates which were 
accurate, of those who were not accurate, more students under 
estimated their aptitudes, 

To measure the extent to which*^ objective 11 (1974-75) was 
achieved, a sample of eighth grade- students were given the 
» Career Maturity Inventory in April, 1975, 

Table 28 below presents ►the results of this^ Inventory, 

Table 28 : A SUl-ftJARY OP THE NINTH GRADE STUDENTS RESPONSES 
TO THE CAREER MATURITY INVENTORY 



l^umber of Students 


Career LXaturity Inventory Mean 
Percentile Rs^nk 


part I 


Part III 


312 


59 .a - 


5770"^ 



40 



\ 



'rhe data in Table 28 'indicate that Objective 11 (1974-75) 
was achieved, since .*he iaz^lterion stated in. the objective wa:8 
a oean per/^ntile^-rank of ^^iUQ* or hi^r/' . . : 

' .* ' * • , • , 
Objective 12 ; The cwn&felor^, and teadrtrsK Involved in "the . 
(1973-74)-- ' CareeV ^cation Bfosram Vili deiaonstrate theit 
-knowledge of cateet opportunities available to 
T- stu'de^its in the Ri/sse^ville area as inditated 

* , ''-by their sqoreis on a knowledge test. It is 

* . ^ expected that the mean score will, be 70 percent 
, or higher. > , " - ' 

The counselors and teachers \iho uere 'enrolled in the summer 
workshop atrf lu-service 'credit course throughout the year 
were ^iven a lO-itentj- oVj^ctive-^ype test t<r tnegisure the extent^ 
this objective was., aehieveyd. ' Forty-six? of the participants 
took the test, which was ti^de- up of five matching itc^ and 
five trufi-'false it^, (Seie a copy of the test in the 
Appendix.) The test was given in the spring, 1974. 

T^fale 29 presents the results of the test. 

Table 29: . RESULTS OF A ,KN(3^?LEDGE XEST ON CAREER • 
, , GPKJRTUNITIES diVEN tO PARTICIPANlS 11? tHB, 

; ^ IK-SERVICE IRAINIKS COORSE ^ * _ ^ - 



Ifean Scores 



{jhimber^; P^os^ble .Raw Score Raw Percentage 



46 ' ? -'V • 10 7.6 - * 76 



The data giyecr in Ta'tsle 29 above indicate that this ' ' 
objective was achieye4, iince th6 laean score exceeded Che 
criteirion stat^ in"t:he c>>jeci:ive. ^ , 

Objective 13 r The cpunsdlors \nd' teachers in tihe Carjeer ; ' , 

(1973^74) Education ' Prasiram wiU aetDons^rate^their 

'V/ M . ' taoWli?dge^/'o£ c^ieer tijaifiing 

; ,avail^ble^in the RusseiXville area 0a ittdic^tecT 

_[ 'by their .'^jrbres pn a kbowledgei te^t l' It is " ^ 

\ ./expe'cted that ^ the dean scores irill b^ 70. \ ^ 

"\ perptmt ot higher. ^ 



\ 

\ 
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To ineksure the exter^jtr to which this objectl^^e tJas Achiif/ed, 
the staff developed a shott, oBjective-^type knowledge test ^ • 
which was administered to the participants ii;i the in-service 
course in the spring, 197^. . (See copy of the.t^sf ia the 
Appendix.) 

Table 30 gives the results of the test given^.to measure this 
objective. ^ . ^ 

Table 30: RESULTS OF A KRCWLEDGE TEST pN TRAININC^ 

pPK)RnttTITIES,Gi'VEU-TO PARtlCIPAI^lS IH THE 
' IN-SERVICE COURSE- ' • . • 



^ Mean Scores . - 

Humber * {possible Raw Score Raw ' .Pgtcenta^e , 

48 V. ' 10 ' -/ ' &.3' ^ 83'. \ 

. * ^ : ' ■.)■'•'.' . ■ 

Ihe^'data sho^ that, this objective^. was* achieved; the 
■average score e:xcee4ed'the criterio|i by 13 percentage ^points . / 

Objjsctive 14 ! The -pounaelors , librarians, teachers j arid 
(1974-75) adnii*nisti;|!itors involved in the Career Education 

Workshop will detoonstrate knowledge of the skill 
requirements, training, bebefitjs, and the attitudes ' 
and values related to 208 jobs' in the Russellville/ 
' area. .Evidence of the achieveicent of this 

objective will be a I^nual of Job Erof iles \Aich . 
'will Include specific skills required and life ^ • 
istyie values related. tQ each jpb. 

Thirty-one counselors :j.ibrarien^, teachers, and administrators 
participated in^the sumoer' 1974 Career Education workshop. The 
wprl:shop participants received college credit from the jOnivetsity ^ 
of Arkansas. Ifuch of phe time xjas devotej to a 'survey of the. 
businesses and industries in the Russellville area to. acquire 
• information to be included' iri the llanu»l of Job Profiles, a : 
275-pag6 booklet of ' job 'prof iies . . ^ , * 

This objective was achieved ' " . ^ 



Oblectlve 15 : Trs counselors Und teachers in the Career^ ' * 
(1973-74) Ed:i>cation Program, including 'the ^e^'st^vooXs^ 

will re.spon;^ positively to th5 materials -and . . 
assistance provided by the c5r€?^ ^poorditiatots 
as indicated by tiieir responses da' a ^feedback 
questionnaire. It is expected that 70'perpent . . ' 
^ of the responses »will be positive. / . ; 

Tne ins'truoent used to -measure "this objective was a feecf- 
back .questionnaire in the' form of. a rating scale ^ Iche 
particj.pants in the in-service 'course -rate:^ cBe y^ous seryicas 
provided by mecibers of t^ie Career ^dn«iati6n prp^e^t" staftr' 
Ratings were on a five-poi^t scale frb^Very- help full*. Co ^* 
"not helpful." (See a copy 6f the Feed^ck Qbeationnaif e iaxhe. 
Appendix.) 

.Table 31' presents a sunraafy of the responses to the 
qaestionnaire. ' , * \ 



Table 31; A SUh3i^EY OF TEACHERS"' RSSPONSSS TO A FEEDBACK 
• ' • pUESTIQl^IRE FCR RAT:^IG-THE HELPiT^ifESS .SF . 
SERVICES- PROVIDED 'ivy TIE CSSEErJ EDOCA? K^J" \ 
PROCSAH ■ , - 



posnrvE ratti:gs 



NEUTRAL 



NEGATIVE amRGS' 



1 • 



N^o , Percent 



No. Percent 



No . Percent 



Ko> Perc^r>t 



181 '43.9 



110 



^1 



17.2 



13 



3.2 



37 9.0^ 



^ . The data feho^m in Table 31 indicate that 70.6 percent oAthe 
responses uete in. t lie positive categories of "5" and/^4'^ . Th$ 
>^bjectiAre,- therefore/ was achieved. However, the overall' 
're^onse was lapre positive than indicated by this figure. The 
last item ori the rating seaie, vhich asked for an overall rating 
of the services ptovij^ed, received 09 percent positive rating. 



Obl^ctlve^ : Tae -placement, .^rpifcialist will decionstrate ability 
(1*73-7 5 > to relate -to eiaploy§rs and identify job opening 

^ indicated by th^ n\x;aber of job openings^ 

^ i8e;irified. ; it . is expected 'thati 50 job- openings 
wiU be ideafcifi^ed during the first jear of th^ 
' . , / / .nrogrte. * T , " ■ 

' " . ^ ^ ^ ' ^ 

* * ^ aft • 

the. secbn^ quarterly report, dated NovemB^r 30, 1973, pon- 
tained copies letters 'sent ^o businessmen and personnel ' . 
tpaziagers ipdus^r/. Al^o indluded vere copies of the - 
following fonss used in the placement 'service: - ^ 

1.. Prospective En?^loyers Card' 
. 5- . Placement Appllc^Ltlon 

,3, Intervieir Referral. . " 

Record of Studentij^zJnp toyed 
'5^- Student Infdraation-^Card 



Througji" contacts by mail,, iy telephan.e^- and personal 
yisi*t3 , . t^c ptacemeAt .Racialist .identified 52 ' jc^s during 

1973-7 4* 'school 'year. Thus', this ^objective was achieved 
4crr 1^73W/t. 'gowever, this .objective was not "acSiieved during 
..th? r9?^4-75,5Chcioi year 'as Jthe |>iaceEieiit ST^ec'ialist was only 
;3.bJe-to identify seven jd'bs.- / ' * ' 

' Ob iectivfe' 17 ; -The'-J^i'ace^erft" Ipe^i^Ust^^^ ability 

(1973-75) ' to' disseminate in^orp^tion about jobTopeaings 
• " • to exiting students as indieatcdrby the nuiaber 

'/^'-o£ staBe]!jtcs/reqiiQSting-job* It is 

^. . ^ expecte^l^^ that^at' leas? 100 students will fill 
. . ' out: a *»pl;^^ciept • application^' jcard during the 
w " " ^ ' first year. ' ^ 

^the placement sp^ciali^s't in^forddd'stJud^s of-^services 
offered t^y tlie projecft tjhniugh^pc^raonal- contact with students ^ 
^-thrpvgb^ Wckiris coun^elo-t^^^ tj^ougji' ^afeoui^^ .and 
.articles 5?[\tthe ;is^fcai;ne^fe^pe^ an4..thrpugh 
^radio ^elevision.^ Jhe"^ pl^^^e^it^r^ord^L duriiig 
^the 1973-74' &ch'ool jfear: 108. ^deii!4"^.ftaie^^ applications 
sfor either full-time* l«r partrtime^j'i^bs". -^tis, tjii$ objective 
vas. acUiey^d for 19.73*74. -Oqiy/it sttidents'' filled out ikpplica- 
tiona . during the 1974-75 jschpol'yeir, t|icref6re not^c^iievtng 
^ thiiy objective *1.n' the: set?cn(f y^x#;' ^ ' ' . » ^ 
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Qbiective 18 ; 
(1973-75) 



The plaaenent specialist will denon^trate the 
ability to match students with .jobs by- placing 
at least 25 percent of the students who seek 
jobs hy filling out a '"placement applicatioa" 
card- 



Of the. 108 applications mentioned in objective 17 for l?73-74^ 
preceding^' the placement specialist was able to place 30'c5*£ the 
students in jobs during the school year. The; pb'j^ctive 
achieved; 28 percent vere placed. . 

Of the 11 applications i^nt'ioncd in Objective 17 eor 1974-75, 
thfe placexsient speciali8t>W able to place 5 of the students i-n 
.Jobs during the school yjear. . Tke objective wa^ also achievetf ' 
the seconc^ y^at;. AS^^perceut wero placed. 



Objective 19 ; 



rhe ei:5>loyers' and the students placed in jobs 
vill respond positively to the placement ' 
service ^5 indicated by Tesxilts of a feedback ■ 
<}xr^tiontiaire* It is expected that 70 ^iercent 
of the raspoTises will be positive. . ^ 



In ijrder to measiire t:be extent to which this objective was 
acbievcxf^ the placement spectali^t conducted a survey during: the . 
suianer ofl 1974^ / • ^ , ' 



'•Table 32 presents sunsnary of responses to the survey. 



table 32: 'A SUJ2d\RY 0? THE PUCEI-EITT SURVEY 



, » '7* Totals . ' 

■ . Number '<>f /: Positive * 'Percent of 

NsDl^er of Surveys Ppsslble. Responses ^ Positive ^ 

Surveys Sent- Returned- Responses Possible Respons^^ 



Ejnplayers 



Students 



18 



21- 



28 



lOO.OO 



ioo;0&:\. 



Thei^datst giy^ft' iTj' Table 32 above iftdixiate that f^r those 
•>nplc>yer3..and stu<Je"nts .whQ r^spbtldca; this ^jecttyc vas . ' ^ 
.'.achieved ^- sinc^e the 100 p^-jfc^n6 positive response e>;c^^'ded tljV 
stc4:«<J *7{J pcirciantV' crit^tlon. in the objective* No' ixif ormaVion 
\^s :given o4" tK'ose.co^loyers, ah^ students, who failed to respon<j;^ 
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"Spin-Off" ... 

In the piannir-g stages of this project, the Project Director 
was given a role *of leadership in developing an approach to 
career education wjiich would best servfe the needs of students 
.in this area. The Project Director felt very strongly that the 
use of a highly structured systen xising prepared teaching units 
and coirmiercial taaterials would not be innovative, aod might 
or might nof succeed. Since this was a research and Jevelop-' 
^pt project, it was decided to use a conceptual approach, with 
teachers, coiaiselors, and administrators involved in the 
jldnning and development of the program, frpm the beginning. 

As the'need arose, therefore, through the conceptual 
approach, career education activities expanded. A pumber of 
activities were initiated which were* not originally planned, 
aiM were not' included in the objectives or evaluation plan* 
Some ef these activities have added substantielly to the effective 
ticss of the project. Below is a brief description of some of 
the more important activities which may be considered "spin-off" 
"effects, . 

Csx^ex Exploration Laboratory 

5he project director, at th^ request of the English- 
tefiihers ^t Russellville High School-, introduced methods of 
^ -j^^eer exploration. To provide a place for this, a career 
^ ^. -exploration lab was set op in one of the conference rooms 
' V in-th^ iri^rary, Ipdividual exploration carrels were 

, ..equipped with 7--inch screen filmstrip— cassette projectors 
\^th listing phones. Magazine and pamphlet racks and 
bootebetv^es housed the latest ciareer education materials, 
. Li^t^hing -ta'pe^' made by local career people \jftr^''5i.-pa^ 
iof the/Iib.^ All equipment was purchased ^by (the local^-. 
&^ool. district,' """^ 

: Project; .'^taff members selected from volunteers' one 
student for each class period and trained him in the use 
.of th^ equipment. Thede lab assistants not only taught ' 
-other* students birtr kept a list of career materials 

. ' requast^d but not in the lab, and' the number of students 
u5i-fis.J^fi<i^i^^ each.peri'od. Thesfe lists were brought to 

^-/: the project office weekly sq that materials could be 
-bbtainet^ 'and Valuation of lab use determined. 

• tfiroughout fhe remainder of the 1973-74 school year, 
February througbHftay, a total of 804 students visited the 
' lab. This provides evidence that young people, given the 
^opportuT>ity and proper motivation, will explore themselves 
• - aiiid caf^er areas on their own. > ' 



I. 
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Shadoving - ." " ' 

Shadovi.ng at the senior high school level wau^ ^fetrp^uced^ 
CO th& students in October, 1973. Administrators aird teachers.- 
endorsed this type of career exJ)lor?t^c«i, and requests^ by 
stjudents beg^n immediately,. Each stti'dent ^6 r^que^^ted 
the opportunity to spend a day with a pe:^A'in $ ^ ' 

particular cveer was interviewed 1>y the . placeKsent Sf^^ialist, 
and a Permissipn to Shadow fora was filleij out.- After the' 
resource person confdnaed the date for shadowing, tlfcst^- ' . 
student was informed and was given the perfetssic^ forcTjf crt^ ^ 
each teacher to sign. This fom v$as then ri^t^Wi^ the 
placement speciialist- who checked to see thit'.ifet. v^tf/coopleSte . 
If so, he then gave it to the high ffchool'.priit^apt. - 

iXiring the balance of the 1973-74 school Jn^ar yf^ta^l r 
of 113 students were provided the oppo^rtiinitj* fot shsA^rtg^ 
■experiences^ By coincidence, the same number, (ll3)"'of / * 
students enjoyed shadowing experiences, fiurini^ 1474^75 



In-Service Education for Other Schools * • ""s^tv 



The drea schools, sending students to the V(>oe^&)i^-..*- 
technical school were actively involved in the"p^djfect; ^ V 
Althoygh^ the |>r?posal called for technical -assictance ^ \ / 
only for these schools, the project staff gave in-setyice 
sessions and provided career exploration experiences, 
including shadowing, t\irdughout the year. -There aore sl::^ ^ . 
iniral schools' in the area, xjhich covers an area. withiji.a 
SS^mile radius of Rus^sellville. 
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in addition*, the project stafi^ was involved iii-a''^ y 
nxjmber of conferences and in-service training acttvitte^s • 
in other parts of the state, and beyond. For example, 
a booth on career education was prepared for the'A*^ua5; 
Meeting of the Parent-Teacher Conference in Little Bpid^r.// 
in April. An exhibit was invited for-E?po '74, a b^^day 
curriculum "^air sponsored by the Arlcansafe State Departcient 
of Education, which was held in Little Rock witfi exhibitors 
from an eight-state area. , * . ' 

As a. result of this fexhibft, the. project ataff was 
invited to conduct' an in-servJLce progrto at Kansas State 
University at Pittsburg^. Kansas. 
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- V. SUMMARY OF Fnfl)I2re5 . €ON^CLUSI0SS . AND ?^COI'g'IEND;MTOI^ * ^ * 
' ~. — — ' " ' _ 

A, Suimfiarv of Findi'\r- 

' • * >* ' .* • 
• ^.The results of the Evaluation are smaraarized in Table 33" ^ 
. ■ below. Information is presented for each" objective, by yea^, 
and includes the 'measuring instrunent, expected performance 
' ' . 'l^veil;- target population', results ^ and whether the o*bjective' 
' /, ' was achieved, , * 

Table 33^: 'SUIS-ARY OF THE EVALUATION RESULTS FOR THE 
— . fROmM OBJECTIVES 





Measuring " ■ 
Instnnnent 




Target . 




Objective 
Achieved 


Ob^eiitive 


Expected t^erfonaance 


PopulUtion 


Results _ 


Ves 


No 


.. is > 
; (1973-74) 

1 


PictuT?e - ' 
Identification , 
Test: * 


15: percept .gaip . ' 


K-3 V- 


37.4%- gaitt 






la . 
, (197^-75) 


Picture Y ' 
Identifi'bation 
Te'st " J 


r 

Equal tX5 -pxevfous 
year's post test 
mean: 18.29 




Heaitr 
18.03 • 




X 


(1973-74) . 


List of ' 1 
joccupitions 


t 

-Gain of 10, (raw: 
s^c-ore) - 


Grades 
4-5 

- <*. 


10,. 65 gain 


X . ■ 




, (1973-74) 


• 

Course 

Selection ' • 
?,o^ 


Appropriate selec- 
*cion, by 80 percent 
of sttricnt§ 


Grad^ 8 


(lie data) 






- 2' 
(1974-75) 


Course 
Selection . 
Form 


Appropriate selec- 
tion by 75% of 
students 


Grade 9 • 
• 


81.9% 


X ■ 




3 

(1973-74 
only) 


Credit Course 
Grades 


Development of 
acceptable "plAn of 
action'* 


Adminis- * 
tratorf , 
counse- . 
lors, ap<r 
teachers 


1007. 


X 





(Continued) 
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Ta1?le 33 Corttlnued 



objective 


Measuring 
Tustrufiient 


Exjiecte^ Perf ortiance 


Target 
Population 




Objective 
Achieved , 


Results 


Yes 


' No 




-r ' ' V i 

Follcw-ui5 * 
stujiy 


^70% placed in -jobs 
or further* training'' 


Exiting, 
titudents 


73.6 . 


X 




(1573^74) 

€ 

- ,5'- 
(1974-75)^ 


iPrpjefct. ' 
Rfecords , • 

Project' 
fecords 


.Involv^ent of 12, 
^onniunity .^oups 

Involvement of 300. 
cjGraiunity represen-— 
tatives 


Community 
groups 

Oc^atmihity 
repreisen- 
tativea ' : 


l02 groups 

7S8 people 

• '> 


X " 

X - 


• 


■6 V 
(1973-75): 


E^dback ' ' 
Questionnaire . 


70 percent oi 
responses positive 


* * 

Sctiool 
personnel 


1973-74: ' 
■9§I 

97% 


X. . 




7' 

(1973-74) 

/ 

(1974-75)' 


Criterion- 
referenced 
test 

Caredr 
Education 
^estionnaire - 


10% .increase 

ou/a 04 pos<sxoie 
sc6ire ^ 


Grades 
A'l ' ■ 

4-5 


im 

increase 


X 
X 




. 8 

(1973-74) 
8 

(1974-75) 


Work Habits 
Rating Scale 

Work Habits 
Rating Scale 


Si-gnificant , 
increase' 

MeaSn lOi greater 
than Spring, 1974 
mean % 


K-5 
K-5 _ 


t ratio 
0.73' 

9.02 
greater 




X 

' X 


• 9 

(1973-75) 


Objective Type 
Test 


Grades 6-7: 60% 
Grades 8-9: 70% 
- 


(iiradea ' » 
6-9 

• 

0 


7.973-7A. 


X 
X 

X 
X 




Grades 
6-7: 967. 
Grades 
8-9: 90% 
1974-75 


Grades 
6-7 r 937. . 
Grades 
8-9: 947. 



(Continued) 
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Obiective 


Measuring 
Ins t^rutnent 


E:cpected Perfomance 


Target 
Population 


( 

I 

Results 


)bjecl 
\chiei 
fes 


tive 
No 


10 • 
(1973-75) • 


Objective Type 
Test 


70 percent 


Grade 8 


1973- 74 
70.47. 

1974- 75 • 
81.3% 


X 




~ 11 

(1973-74) 
11 

(1974-75) 


Kuder and DAT - 

Career , 
Maturity 
Inventory, 
Parts 1- and 3 


707c congruence in 
self-estimates and 
measuted interests , 
^nd arititudes^ 

* 

Mean of 40th> ^ ^ 
percentile 


Grades 
8-9 

Grade 9 
• 


Grade 8: 
Injierest : 
477o 

Aptitude: 
43% ' 

Interest! 
527o 

Aptitude: 
CMI 

Part 3: 57% 


X 
X 


X 
X 

X> 
X 


12 

(1973-74) 


Knowledge Test 


70 percent 


Counselors 
6t teachers 


/ 0 A» 


i 




■ 13 
(1973-7^^) 


Knowledge Test 


70 percent 


Counselors 
^ teachers 








• 14- 
(1974-75) 


Production of a Manual of toh 
Profiles 


Byicorkshof 
partici- 
pants ' 


Manual ' 
was com- 
pleted 


X 




15 

(1973-74) 


7^ 

> 

Feedback 
Questionnaire 


7D% positive 
responses 


Counselors 
^ teachers 


/ U . 0 


Y 


y 


16 

-(1073-75) 


Project 
Records 


^0 job openings 
identified 

V 

\ 


(N5t 

-applicable 


1973- 74: 
) 52 job 

openings' 

1974- 75 
7 job 
o{jening8 




X 
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Obi^ctive 


Measuring . 
Tnstruirent 


Exr^cted Perfomahce 


-9 

Target 
Population 


• 

Results 


Objective 
n&chieved 


Yes- 


PG 


17 , 
(1973-75) 


Project r 
Records 


Job applications 
by 100 students' 

« 


Rifeh 

achobl 

students 


* • 

'1973-74 • 


X 


X 


108 students 
1^74-75 


11 students 


(1973-75 j 


|Project 
Records 


Placement of 257. , 
of students . 
making applications 
for jobs 


High 
scjiool 
students' • 


1973-74 . 


. X 

X • 




28^1 plafced 
i974-75 . 


45% placed 


• i9 

(1973-/5)* 

4 


W 

Pt'oject 
Records ' 


707. positive 
response 


Wprking • 
students 
and their 
etnployers ^ 


Of the 
questiour 
naires 
returned, ' 
1007. of • 
responses 
were 
positive 


* 

X 





B* The following are sunmiary statements » in narrapiVe form, of the 
evaluation findings: 

1. In 1973-74, a random sample of students in grades K-3 

identified approximately 37 percent more occupations on a 
picture ideptif ication test at the end of the school yeai? 
than they were able to identify on the pretest. The mean' 
- score of sample <)f students in grades K-3 in the spring 
of 1975 was approximately the same as the mean .scqre of the 
1973-74 satopliB^in the spririg of 1974. ' • 

'2. In i97S-74, a sample of student's ^n grades four /and five 

listed an average of ten more occupations at tWe end of the 
year than they were able to list at the be^iniying of the year. 
The same sample of students, grades four and ^five, demonstrated'' 
more knowledge,- at the end. of the year than ft the beginning, 
of -how occupationa contriJsute^p society. They wer^ able 
to explain twice as many occupation^, on tt^ average, on the 
post test thatt on the pretest. ' 
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- In lil^'lj^ a satsple of students, in grades four and 'five 
*dempnetr5ted sitnilar knowledge. by obtainirg ^ mean of 54 
pfercea^: correct ^responses 'on the Career JBducation Question- 
naire. " " 

There ^^s Ji siplificant difference in the moan pretest 
and mean post^ltesj: ratinge' of a saiaple of students (1973-74), 
grades &*5, by teachers on a work habits' rating scale. Th6 
ifiean score for a, sample of students in grades K-5 In 1974-75 
'was 5. percent gteatreir than, the mean of Ghe' sac5)le in the 
spring of* the pfeVtous year. . 

4 sample of students in* the program, grades 6-9, in both 
1973-74 and 1974-75, h^ a mean score above 90 percent on 
k twenty-item knowledge test concerning ocdupations and their 
duties. 

The mean ^co're of a sample of 1973-74 eighth grade students 
on a kpoxfledg6 test on the training offered by the .Russellville 
High School career Center was 70 percent. The eighth graders 
in 1974-75, had a^mean score of 01 percent. 

When measured interests, with the Ruder Preference Record, 
were cesnpared to self ^estimates of their level of interests, 
it was found that a sample of students, grades 8-9,. correctly 
estimated their level of interests 1ft approximately half of 
. tlie cases. > The 'eighth graders, as a group, had 46.8 percent 
Accuracy, while the ninth grade students had 52.1 percent 
•accuracy. 

* « * 
imcn the aptitudes 'measured by the Differeritial Aptitude' 
Tests wei3% compared to self-estimates of their aptitudes, 
it was found that 43 percent of the estim?tes of a sample 
of eighth grade' students were accurate. For a sample of 
ninth grade students, 55 percent of the self -estimates were 
correct.. . ' ' * 

,In 1974-75, a sample of ninth grade students h'a^ a mear 
percentile of 59 on Part 1 of the, Career K^turity Inventory 
("Knowing Yourself") , and a mean p^erpentile of 57 orfi ?art 
3 C'Choosing'a Job"). ^ ' , 
« • 

Eighty-two percent^of the ninth grade students in Russell- 
ville Junior High Stchool in 1974-75 tnade course selections 
for high school that are appropriate for th^ir career plans. 
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10. In a follow-up study of 1973-74 exiting students, it was 

' found that 73.6 percent were in full-time jobs or further 
training (including college) . 

11. Forty-seven teachers who were involved in the 1973-74 
program responded positively to the program, as indicated 

by their responses on an attitude questionnaire completed in 
'the spring, 1974.. Ninety-five percent of the total number 
of responses on a ten-item questionnaire were positive'. 
On the sam^ questionnaire, 35 teachers involved in the 1974-75 
program had ^97 percemt positive responses. 

12. Thirty-nine pf the workshop participants attended monthly 
sessions 'throughout the 1973-74 school year for graduate 
or undergraduate college credit. Each of these partici- 
pants developed an acceptable "Plan of Action" for teaching 
career education concepts in the classroom. ^ 

13. Thirty-one participants in the summer (1974) workshop 
surveyed the community and developed a 275 -page Manual of 
Job Profiles . 

14. Participants in the 1973-74 in-service course *had a meayi 
percentage score of 76 on a knowledge test on career 
opportunities in the Russellville^area. On a knowledge 
test on t^raining opportunities in the Russellville area, the 
same group had a me^n percentage score of 83. 

15. Seventy percent of the total number of responses of- 
participants in the 1973-74 in-servicQ course^ on a rating 
of services provided by the Career Education Program, were 
in the* positive categories. 

16. A total of 443 individuals from the communi'by participated , 
in the career education program during 1973r74.by visiting 
classrooms as resource spenjcers, sponsoring field trips, 
providing opportunities for shadowing .experiences for 
students, and donating material* for the ppogram. During* 
the 1974-75 school year, a total^of 788 people from the 
community participated. 

17. The placement specialist identified 52 jobs during the 
1973-74 'school year. Only sevep job openings were 

, identified in 1974-75. 

18. During the 1973-74 school year, 108 students filled out 
applications for full-time or part-time jobs. Only 11 
students filled out applications ^during 1974-75. 
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19* Thirty students (28 percent of those filling out applications) 
were placed in jobs during/the 1973-74 school year. During 
the 1974-75 school ye^ju, otly five pf the eleven making 
application (45 percent) were placed in jobs. 

20. In a survey of students placed in jobs and their employers, 
made in the summer of 1974, the responses of those returning 
the questionnaires were all positive^ Hpwever, only seven 
of the 18 employers and only six of the 22 studllfts returned 
their questionnaires. 



Conclusions 

1. The program has been- well received; there has been an" • , 

■ overwhelmingly positive. response to. the program from ' * 

students, teachers, and'the entire comnainity. V 

2. The program was successful in increasing the careeir awapefless 
of elementary school, students, as evidenced by the achieve- * 
ment of objectives in this area. 

f , • ' 

3. The school personnel involved in the Career Education 
*Programj' iiked the training they received and were ^ ^ 
successful^ in planning ways to teach career, education 
concepts in the classroom. Tliey also 'demonstrated knowledge^ 
of career opportunities and career< training opportunities. 

4. The pr|)jeet staff has been unusually successful in involv^g 
the cojrimunity in' the Career Education Program, 

5. From tjhe results of teachers' ratings of el^entary , . ^ 
students' work-study habits, it appears that the project 

^has n^t been successful in improving students' attitudes 
towari v7ork. However, it may be that the measuring 
instrument ,~^nd when the ratings were done, may be 

respx/nsible for the poor results on this objective. 

* > 

6. Middle school students achieved the project objectives 
concerning knowledge o^ occupations and*knowledge of 
training opportunities available in the Russellville Hi^ 
School Area Career Center, as measured by staff-developed 
test^ . 

-St 




7. When students^ measured interests and ^Kity^Aes; were ^ 
codpaifea .to their owft e^M^R^tbs of theii:,l^ei% of iilteresfs 

' . and aptitudes, it. appeared that eighth 4nd ndtoth graie . 

strudenfcs in 1973-74 were liiaited in their knpt^ledg© of their 
own interests and^'aptitudes , However ninth 'gra4e students 
were Booewbat i^iore acctnrate in\ theii: eelf-e^dtiiaates ')^n 
the eighth grade 'atudfents; ' 

8. Frcna'ihe iciodiftgs^ it appears that job pUcemeRt activities 
.^were oore jsuccessful during, tee 1973-74 sithool year fchan 
"during the 1974-75 school *year* This, -v^^ probably due to 

lack of' coordination between the career education activities 
and the activities of the guidance department,* . • 

Itecoinmendations - ♦ - 

Ir The prpgram should be continued, as .;«liaOst all of the 
ohjectivea were achieved. Additional tlSae is needed to 
institutionalize the practices • It. is .recocciended that the 
^ career education program be it^cgrporsated into the guidance 
; and' vocational progratos. 

' ^ ' • ' /' * ' ' . 

2. -It is recommended that; the ''spin-off " 5>r^ct ices be continued 
. to increase 'the' effectiveness of the program' and to assist 
s other schools in initiating career education. progracjs* 

3. V It is suggested that th^ project staff analyze and inqjrove 

the activities designed td develop desirable attitudes- 
^toward work, and. review the measuring ins tnuoents to be 
•used in assessing ^t-t^dents* attitudes. \ ^ » . 

4. It is* recommended that group guidatice activities be used 
'in conjunction 'with incfividual counseling at the junior high 
school levei to "increase students^ self-knowledge of 

. interests and aptitudes. , , / . 

. , ' * ' ' * ^ 

5 J- -The excellent community involvement program is to be 
' ; Commended, *and should be continued. ' . 
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SnmABSJZED MEASURING BISIRUMEirrS 



Ruder Preference Ixxve^ory^ , , • 

(Career Orientation Objective Rumber 3) 

pifferential Aptitude Tests 

(Caree;f Orientat;idu Objective Number 3> 

Career t^turity Inventory, 1973, 
McSraw-Hill, Inc.; Ko;aterey, California, 
"*939^ ^ 

Career Education .Questlom^ire 
(CEQ) , University of Minnesota . 
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picture. Identification Test for Gradfes Krd 



taiERIALS KSEDED: ^nswef forms, set of ' 25 specific picture from the 
Peabody Language pgyelopment Kit > Level #1 ' . .. 
1-965 American Guidance Service,' Inc. ' \ ^ 

Publisher's Building . , ^ 
Circle Pines , Minnesota- 55014 
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AI»IINXSTRmc»J OF TBg'TESTt ' ,^ ' , , 

Say: ."I am going to 'show you some ^^ctiires.^f yotkear?'^ I want you 
to tell tna the naoe t)f each' -worker.,, For.^xamp^fe^r wha£'is this 
votker^s "name?" »^bow th^ sample card of the cowbby.) - 

"Yes this is a cowboy." 

Pjoilow the same procedur-^ with cSdh of the'^esa-.ining: 24 picturee^. 
writing down any ^unusual oif guestibnable anssrers. • 

/sec^iiiber: To b^- scored positively, the reapoiSe'rJtto^ \^ identified 
asajob, 'not as ah occupational Activity. , ^ ' , ^ ) 

- '**Barber*' ^jK '^efs cutting , op '*^ircutii:er" - 

'feuggtst" • "fifediQine nian"- " - ^ \ ' 

' The following excep^ons" may be ^IJLpyed:^ .c . 

' S'^reslaSy or sal^escl^rk -\ " ^, . .) > 

Traslfiian _ot garba^ffoan ' . ' / * ' . " 

'^'treet^wep^p ot street^ieanetv ' ^ / 

V" /' 

" All other feWonses ^st be^tbe ones printed on the answ er sheet, 
tot^l'scfore is.. the totaj. ccrr&ct responses. 



."Name 



School 



Gzrade • 



OCCI^ATION 



Baiter * 



Salesclerk 



• i)ate 



. Tp.tal 
... » Score . . . 



\ 



Dentist 



Foreman- • 



Dodtor 



Q arbagetsati 



Psruggiel^ 
Pharmsclst 



Oilman - 
Pastiaan ^ 



* .*Nurse 



Poltis^an 



Soldier 



Mlltean 



Street Clea^^er 



Bake^* 
Chef Cook 



Kother 



Teacher • ^ 



•Truck Driver' 



Carpenter 



Clovn 



painter 



Boxer 
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Gardener 



Service 5.tation 
Attendant ^' 



Dire^ionk: . L want to :see bow tnany dif f erent pccupationfi yoo. kaow 
Qo^a sheet of paper write all th^, different jabs 70U. can? think of. 
Bfe*$ur-^ to nanie jobs, "not places. of -eKipioyment. F&r example, wr^.t( 
- "ca^'hier'V— not 'Vorks in a gi^ocery store. > 
r' * • ' . • 

Time Ltmt : This is a power ta8t5r^ot a speed test. Give .the 
students all the time they need, to one cla^s periods 

' Scoring : For each diffferent job, give the student one t>oint. 
S^^vjng of pret:ests should be the same way -as scoring of post \ 
^tests. . - ■ 

■ ■ Hcn> The Oecupatioiy' diatferibufees To Society 

■ ' " •' 

Sir ec^ ions. ;.- Thl^ instiaiiSient is to be.^ysed aXcte same time as, 
iand iri' conjv^iction wit^,- thfr instrument listeS above. When all 
.students haye.cOaplet63' thei-j: list4.-ng of occupations, say tbe 
•foilxiwing, '"r would lif.e for* -each of you. to write a brief 
deatrii^tioa: of--«ha't each- pcciap-ation you have, listed does that 
helps other' p^opl'<^' "rite V<J^r description beside each occupatiot 
yott tiave already listed. .;_If you do -not know, how to answer one, 
" fe^i free- to' Leavfe. it blank." ' . 

The- time ilmit-.and scoring prbcet^fes are the-, same as above. 



KI'IOHLEDGS TEST ON C&REERS 
V • <Grades 6 and 7) ^ . 



!• Match the foUovriag: ' ' ^ * i * * . 

L. Is recponsible for a collection of books'..^ 
" * a. attoirney 

2. Instructs students in one or tnore suhject(s). ir. telephone, operator*' 

, ^ . c. -biologist 
3v Is qualified' to fly an airplane^. / ' 



4. 'Designs buildings^^nd supervises 

their construction. 

5, Provides h^lp ^n placing phone .calls, 

1. Keeps teeth repaired. ^ 

2. Is responsible for food prepairation 
and menp planning^. 

« 

3. Cashes checks and takes money, 

4. Examines blood to detertaine whether 
or not there are diseased cells. 



d. pi^ot ..^ 

e, librarian 
/ teacher 

gv architect 



a. bank teller 

b. dentist 

c. salesman 

d. cook ' X • 

e. wildlife manager 

f . medical 
technologist 

g^,' policeman 



. ' . 5. Supervises the- planting of crops th^t ^ ■ 

will provide food ^r birds and wild 
animals • 



I. Collects ballads, .poems and stories 
that have never been written doxm. 

2.. Supervises the planting and cutting of 
trees. ' 

■ 

3. Cuts and styles, hair. 

4\ "Hauls goods frbin one place to another 



a. truck driver 

b. fireman 

c. beauty operator 

d. folklorist ^ 

e. , minister 

f. foresJtet 

g. custodian 



5y Is responsibjfc for keeping a biiilding 
' clean and com.fortable. 



1. Takes care of a home and a family. 

2. Arranges and" sells flowers and plants 

3. Prepares medicines' according to a 
doctor's instnruction. 

4. Owns or works on a farm. 

5. Has studied nutrition -and plans 
, tioeals for hospital' patients. 



a. dietitian" 

b. housewife 

c. coach 

d. farmer 
e* florist 

f. carpenter 

g. pharmacist 
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K^^cwLErsoS testjw caresrs oth and 9 th GRAcrs 

I. Match the f 61 lowing:' 



1. fills drug prescriptions 

2. a doctor who varies with animals^ 

3. enforces the law and arrests violators 

4. translates problens into computer 
language 

5. performs laboratory tests in 
hospital or' doctor's office 



a. veterinarian 

b. dietician 

c. computer programiaer 

d. me4ical ' 

technologist 

e. policeman 

f. pharmacist 

g. engineer 



II., Hatch the following: 



1. designs buildings and supervises 
their construction 



2. -instructs students in one or more 
subjects 

3. installs and maintains all electtical 
equipment in a building 

4. operates ^11 ijachines ' found in a 
typl^cal machine shop 

5. manages an office 



a. electrician 

b. secretary 

c. welder 

d. architect 
e'. carpenter 

f. teacher 

g. machinist. , 



III, Match the follovrLng:^ 



1. hauls goods from one place to 
another 



2. practices law 

3. cuts and styles hair 

4r plants and harvests agricultural- 
crops * 

5. supervises the planting and cutting 
of trees in the nation*s forests 



a. psychologist 

b. attorney 

c. truck driVi?r 

d. wildlife manager 
e". beauty operator 

f. fdtester 

g. farmer 



IV. Match the following 

» 1. prepares food in a restaurant 

rings up sales 'and makes change , 
3. studies different types of water life 

4. cA^ans rooms and halls of buildings 

5. works as a religious leader • 



a. marine biologist 

b. physical therapist 

c. custodian 

d. cook 

e. salesclerk 

f. minister 

g. florist , 



MCIEL CAREER EDUCATION PROJECT 



TZACHER QUESTIOIJNAIRE 



DATE 



Instructions ; Please do not write your nane on this paper. There 
are no-rrght or wrong answers. Circle '*yes" or "no" 
after each statement, according to j/our oim 
feeliilgs . 



I. I am familiar with the Career Education !>roject. yes no 



2. i would like the, career education program to ^ 
ijecome a regular part of the school. yes 

3. I Ijplieve the career education project \7±ll 
enable students to make more realistic career 
decisions. * . J^y^s 

4. Career education activities seem bo enhance 

student performance in the classroom. yes 

/ > 

5. Participation in career education activities 

seems to make school more enjoyable to most 3^ , 

student^. - - \ yes 



no 



no 



no 



no 



6. .Most students seem to be interested in ^ ^ ^ 

career education activities. -yes no 

7. As ^ result of career education activities 
students seen to have an increased interest in 

^ planning their future. ' yes,. 



no 



8. As a result of career education activities 
students seem to have a more realistic image 

of themselves. » ' ^ ye6 ,no 

9. As a result of -career education activities 

.students seem to bfe more aware of training • , - ^ 

requirements of various career fields. yes no 

10. I think our schools need more procrans like ^ # 

, career education./ ^ ' yes * no 



UOPK HABITS RATING SCALE 



Student 



Teacher ■ 



Date 



School 



INSTRUCTIONS ; Cons.ider each itenrand rat 
T ' ' his or her usual behavior 



e the student according to 



Item 



1** Starts OQ time without 

V r 

proiapting * 

2v^Uses ti^ie^wiselyt . . . . ^ . 
3. Completes assignments., 

4^ Sees next step 

5. Gets along with peers. 



6 V Enjoys work. 



?• Presents a neat appearance. 
8*»Follo>^s directions 

9. Work is satisfactory........ 

%. 

10 . Is safety-conscious^. . . . . t 

r 

11. Takes care of equipment r.. 



12. Works without direct 
supervision. . . . v . . . . . 



Always 



Most 
of Time 



Sometimeso 



Never 



AdHilnis'l^ration ; Teachers of "all students (K-5>^osen in the sample are 



^eqyested to fill.oufr th^se forms 



Scoring : All marks in column bare worth 3 points each, column *2 

arfe worth »2 points each, calumii^3 arfe' worth 1 point each, column 4 

are worth 0 -points each. Points in each column are tabulated separately, 

and a total score is achieved by adding ut> th6 cplumns. Higjiest 

possible score is 3j6. • 
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KHaiLEDGE TEST ON AREA ' VOCATIONAL CAREER CENTER . * 

I. Match the following. Some answers inay be used more than once, ^n^ 
some answers will not be used at all. 



a . 
b. 
c. 
d. 
e . 
'f. 

g- 
h. 



1. This course deals with the ^ 
proper use of lathes, drills 

• and presses . 

2. This course uses-all types of 
industrial welding equipment. 

3. A basic knowledge of electricity 
would be helpful in this course. 

4. Engine tu^e-up, overhaul, and 
transmission and brake repair and . 
servis^ are unj-ts taught in this 
course. 

5/ This course of study offers the 
following areas of instruction: 
greenhouse management, production 
/and arrangement of flowering plants, 
woody plants and their culture, , 
turf management ^ and landscaping 
principals . 

6. This course give^ the student the 
knowledge to drafw all types of 
plans (blueprints ^tc.) ^ 



7. Since this' course deals with the 

proper use of fertilizers, insecticides, 
and other chemicals^, a background 
in- biology^ and chemistry would 'be 
helpful. 



prijnting 

metal, fabrication 

horticulture 

electronics 

auto mechanics 

drafting 

carpfentry 

machine shop 



i. plumbing 



?^nswer T for True or F for False ' 

8. All courses taught in the career center are two years in 

length . 

9. Student^ will spend 3 hours each day in the career center 

^nd 3 hours each day in regular classrooms. 

\ ... \ ' . 
10. >^uccess in any of khe career center areas depends more on 

the interest and d^^ire of the student, than on his grade 

. point average. 
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KiroiELSDGE T^T ON "CAREER OPPORTUNITIES 



Match the following: . 



li This company hires the most 

employees during the^ summer months . 

2. This industry has. the brightest 
outlook for summer employment. 

3. This industry has the poorest 
outlook for summer employment. 

I 

4. According to national trends, 
this job category will have the 
fastest growth rate in the 
70's, 

5^ According to national trends, this 
job category will have the second 
fastest growth rate in the 70*s, 



a, clerical 

b, public service 

c, professional and 
technical 

d, Firestone 

e, Atkins Pickle Company 

f , tout ism 

g, construction 



II. Answer T for true or F for false: 



6. According to national trends^ jobs for clerical workers 

will be increasing in the 70' s. 

7. According to national trends, jobs for salesworker's Vill be 

increasing in the 70* s. 

8. According to national trends, jobs for craftspeople will be* 
decreasing in the 70' s. 

9, According tp, national trends, jobc for skilled trades people 

will be decreasing in the 70* s. 

/lO, According to national trends, jobs for managers and adminis- 
trators will be increasing in the 70* s. 
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KNOVJLEDGE TEST ON TRAINING OPPORTUNITIES 

!• Circle the areas of, study which are currently offered at the 
Russellville Area Vocational Career Center. 

printing 

machine shop 

auto body repair 

drafting 

carpentry 

horticulture 

tnetal fabrication 

small appliance repair 

electronics ' . 

f ' ' ' ' 

, auto mechanics 

In questions 2-4 select the, best answer from the alternatives 
' given: - > • 

2. The followirtg union local offers an apprenticeship program 

which is approximately 6 years in length and is open to 
anyone over 17 years of age. , 

A. Teamsters B, *' Carpenters C. Rubber Workers 

^ 3. This coiapany offers a management training program for all 

its employees . The unique aspect of this program is that ' 
there' is no particular emphasis placed upon a person *s 
education. . 

A. Continental Telephone^ System B. Morton 'Frozen Foods 

C. -Atkins PicklQ Company 

4,.* This is the only colTegg'^frT^^ to offet all of the. , , 

following nursing programs: a ^1 year practical nursing program^. 

a 2 year associate degree progiram, and a* 4 year- bachelor 

degree program. .. . . 

A.' Arkansas Tech * B.* Henderson State College 

C. * S*tate College of Arkansas' 

'; . . • • 6.7. 
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FEEDBACK QUESTIOiriiAIRE 



School 

Directions ; 



During the past year, *a number pf services were offered to 
help you develop carear education activities. These 
activiClesviaay have been provided^ by a counselor / career 
•coordinator, community worker, or- the project director. 
Please read earh statement and circle the number which 
represents how m\jch help this service was for you. " 



Service 'Performed 



very '-'not 
helpfuj 'to ' -helpful 



Rate From 



1* Arranging for study trips. 



.2. Arranging , for resource, speakers to come 
to my classroom. . . ' ^ ^ 



3. l^rietiting me to the concepts of career 
education 



4. Providing me with career material^, 



5 • Providing me with up-to-dafefe career , 
irif9rmation. • •. 



Providing me.-with adequate in*<service 
activities % ♦ 



7. Providing transportation for study 
trips when necessary, -.c v. 



8. Counseling with indivic^jial'students 
on-.careefs . . . ' 



9.. Providittg me with a^istance in,^. ■ 
pl'anning 'cateer edtrcati'on activit^.cs . . .•. 



10» overall, I /consider the services. 
, provided me -t^o be - 



5 4 3 2 

5 4 3 2> 

5 4 3 2 

•5,4 3 2 

5 ' 4- 3 2 

,5 4 3 2 

• 5 4 3 2 . ■ 

-.5 4 3 2 

5 4 3 

.5- , 4 3'" 2 



11. Tiease list activities performeji that were of little. help 'to you, 



12. Please list activities that you peeded to develop a career 
education program In your dlass but were^ not provider 




